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I. Letter to Shareholders

Dear Shareholders:

In 2023, the global semiconductor industry was full of opportunities and challenges. Under high
inflation, the uncertainty of the macroeconomy led to reduced demand visibility in various end
markets, causing customers to continue strict inventory control in the first half of the year,
reducing demand for semiconductors. As the market returned to a relatively healthy inventory
level in the second half of the year, customers’ demand gradually warmed up. At the same time,
generative Al, automotive, and connectivity technologies continued to evolve, driving robust
development in upgrade demand and future opportunities. Over the past few years, MediaTek's
solid technology investment has established a leading product portfolio in the industry and
strengthened its global market position. In the rapidly changing industry environment of 2023,
all MediaTek employees worked together to address short-term challenges and seize medium-
and long-term growth opportunities. The annual revenue reached NT$433.4 billion, with EPS
of NT$48.51. In 2023, MediaTek continued to share its operational results with shareholders
through regular cash dividends and executed the four-year special cash dividend program,
distributing a total annual cash dividend of NT$76 per share. At the annual shareholders’
meeting, it was resolved to change the earnings distribution from an annual basis to a semi-
annual basis, to increase shareholders’ flexibility in fund utilization.

In terms of mobile phone, MediaTek maintains a leading position in the global mobile phone
market share. MediaTek provides comprehensive 4G and 5G products to global customers and
continues to expand into the flagship market. In 2023, MediaTek launched the new generation
5G Al flagship SoC, Dimensity 9300, which adopted an innovative all-big-core architecture,
offering powerful computing capabilities and is equipped with Al processing units optimized
for large language models in generative Al. The Al performance of the SoC was rated as the
best in the world by the ETH Zurich Al benchmark. Many of the flagship phones adopting
Dimensity 9300 have introduced various generative Al features, receiving positive market
feedback. MediaTek 5G flagship SoC revenues grew significantly at approximately 70% year
over year in 2023, contributing over US$1 billion in revenue.

In terms of smart edge platforms, the continuous evolution of various wireless and wired
connectivity technologies has driven the global upgrade trends of WiFi 6/6E, WiFi 7, 5G, and
10GPON in 2023. In particular, MediaTek’s WiFi 7 technology holds a leading position globally,
successfully expanding into high-end routers, notebooks, TVs, and broadband, providing
consumers and enterprise users with a high-speed, stable, and persistent connection experience.
Additionally, in 2023, MediaTek introduced the Dimensity Auto platform, integrating and
extending our leading cross-platform technologies on the basis of existing products, further
enriching the automotive product portfolio. We also announced the partnership with NVIDIA
in the global automotive electronics market to jointly provide outstanding solutions for the next
generation of software-defined vehicles. In terms of power IC, MediaTek continues to expand
into new areas, providing low-power, precise sensing, and high-performance products for
storage and servers, supporting customer needs with comprehensive solutions.

MediaTek's achievements have continued to be recognized by prominent organizations both
domestically and internationally. In 2023, the Company was honored with the “Outstanding
APAC Semiconductor Company” award by the Global Semiconductor Alliance and ranked third
in Interbrand’s “Best Taiwan Global Brands”, achieving its best-ever performance in terms of
brand value and ranking. In addition, Chairman Ming-Kai Tsai was awarded the prestigious
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IEEE Robert N. Noyce Medal, the highest honor in the electronics industry, by the Institute of
Electrical and Electronics Engineers (IEEE). Furthermore, Dr. Rick Tsai, Vice Chairman and
CEO, was also honored with the “Dr. Morris Chang Exemplary Leadership Award” by the
Global Semiconductor Alliance.

In addition, MediaTek continues to make improvements in corporate governance, social
inclusion, and environmental sustainability. In 2023, it once again received recognition with the
“Excellence in Corporate Social Responsibility” and continued to be recognized as one of the
top 5% companies listed on TWSE in the Corporate Governance Evaluation. MediaTek also
continues to promote talent in the technology field and launched Taiwan’s first women in
technology program, “Girls! TECH Action”. And through the “Genius at Home” social
innovation initiative, it leverages technology to address issues in rural areas. Furthermore, in
terms of environmental sustainability, MediaTek further promotes carbon assessment and
reduction measures, continuing to progress towards the net-zero target by 2050.

Going forward, with the continuous growth of Al in both edge and cloud computing, MediaTek,
with close collaboration with global ecosystem partners, will be a crucial enabler in this rapidly
growing market with its industry-leading key technologies, including high-performance, low-
power processors, Al computing, and wired and wireless connectivity. In edge computing,
MediaTek is one of the few companies globally with a scalable Al technology product portfolio,
capable of providing high-performance, low-power Al chips for various devices such as
smartphones, tablets, and automotives. In cloud computing, MediaTek’s key high-speed
transmission SerDes IP, integrated advanced process and packaging design capabilities, and
power ICs, all represent mid- to long-term growth opportunities. MediaTek will continue to
invest in the development of key technologies, providing optimized processor architectures to
meet the increasing demand for computing and the improvement of data transmission speeds.

Finally, we would like to extend our sincere appreciation to all of our shareholders for your
long-term trust and continuous support. MediaTek will continue to expand its global market
presence, actively attract top talent worldwide, optimize resource allocation, collaborate with
the global semiconductor supply chain in various aspects and drive product innovation. We aim
to create broader markets and achieve mutual growth with our customers by providing them
with the best solutions through our outstanding IPs and technology portfolio.

Chairman: Ming-Kai Tsai
CEO: Rick Tsai
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I1. Company Profile

1. MediaTek Company Profile

MediaTek Inc. was founded on May 28, 1997, and listed on the Taiwan Stock Exchange (TWSE) in July 2001. The
Company is headquartered in Taiwan, with sales and R&D teams in Singapore, China, India, the United States, Japan,
Korea, the United Kingdom, Finland, Sweden, Germany, the Netherlands, Dubai, and Poland.

MediaTek, as the fifth largest fabless semiconductor company in the world, powers approximately 2 billion devices
annually with its chips. Possessing industry-leading core technologies in computing, Al, broadband networking, and
multimedia, MediaTek, through continuous investment in cutting-edge technologies and advanced processes, develops
chips equipped with high performance, high-speed connectivity, low latency, and low power consumption capabilities.
MediaTek offers cross-platform IC design solutions for smart home applications, broadband networking, smart 10T,
Bluetooth audio, automotive electronics, ASICs, and smart mobile devices, to assist global customers in innovating and
providing more valuable products and services with its leading position in the global market and its competitive advantages.

With its international perspective and ability to leverage global talents, MediaTek assists users in expanding their horizons
through various intelligent technologies and collaborates with popular brands to make technology products more accessible.
MediaTek demonstrates the influences and contributions to the economy, society, and environment through actions, and
continues to strive for the vision of sustainable development.

2.  Milestones

B MediaTek Chairman, Ming-Kai Tsai, was awarded the IEEE Robert N. Noyce Medal, one of the most prestigious awards in the
electronics industry

B MediaTek Vice Chairman and CEOQ, Dr. Rick Tsai, received the Dr. Morris Chang Exemplary Leadership Award by Global
Semiconductor Alliance

B Awarded “Outstanding APAC Semiconductor Company” by Global Semiconductor Alliance

B Achieved the third place in Interbrand’s “Best Taiwan International Brands,” with a brand value of up to US$109.6 million,
representing the best performance both in ranking and brand value

2023 B MediaTek Dimensity 9200+ won the “Best Gaming Smartphone SOC of 2023 at the DeviceNext Awards 2023
B Received “Jagran Hi-Tech Awards”, “Mobility Excellence Awards,” and numerous awards at the DeviceNext Summit
B MediaTek Dimensity 8000 won the “Best Mobile SoC of 2023 - Mainstream” at the Indian Gadgets Awards 2023
B MediaTek Filogic 880 received “CES 2023 Innovation Awards”
B MediaTek Dimensity 5G series received “Market Development Award” at the GTI Awards 2023
M Set up a subsidiary in Poland
W Multiple products received recognitions at the Mobile World Congress (MWC) 2023

B M8O0 received “Innovative Breakthrough in Mobile Technology Award” and “Outstanding Award” at the GTI Awards 2022
M 2 papers were published in ISSCC, the only Taiwanese company with papers selected by ISSCC for 19 consecutive years
B The first company to complete Wi-Fi 7 live demo
2022 | m MediaTek Dimensity 8000 was selected as the best product at the MWC 2022 by Android Authority
W MediaTek Pentonic 2000 received “Artificial Intelligence: Chipset” award at the 10" Annual Compassintel Awards
W Ranked 4" for “Best Taiwan Global Brands” with brand value of US$ 825 million, the best performance in both ranking and brand
value
B Continued to receive “Outstanding Asia-Pacific Semiconductor Company Award” from the Global Semiconductor Alliance (GSA)

2021 W Received “Leading Global Fabless Semiconductor Company of 2021 award at the 8™ Mobility Conclave & Mobility Excellence
Awards 2021, where Dimensity 1200 5G Open Resource also received “Best Mobile SG Chip of 2021” award
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Year ‘

Milestones

B Selected as one of the best tech brands in India in 2020-21 by the Economic Times

B 4 papers were published in ISSCC, the only Taiwanese company with papers selected by ISSCC for 18 consecutive years
M | aunched Dimensity 9000, the first 4-nanometer smartphone SoC

B Launched Pentonic 2000, the first 7-nanometer 8K definition digital TV SoC

B Set up a subsidiary in Germany

B Powered more than 2 billion electronic devices

2020

W Ranked top 3 in several awards including senior management team and investor relations team by the "All-Asia Executive Team-
Technology/Semiconductor" selection organized by Institutional Investor.

B MediaTek Dimensity series received “5SG Chipmaker” award by Device Next

B Received Editor’s Choice Award “Best Gaming Phone Chipset Maker of 2020 at the 7th Mobility Conclave and Excellence Awards
Night, where Dimensity 1200 also received “Best Mobile 5G Chip of 2020 award

B Became the world’s largest smartphone SoC provider in the third quarter of 2020
B Annual sales reached US$10 billion for the first time

2019

B Merged with MStar Semiconductor and Nephos to strengthen product layout and demonstrate merger synergy
B MediaTek Helio P60 received “IoT Semiconductor Company of the Year” award from IoT Breakthrough

B MediaTek 5G received “Best Mobile Chipset” at Computex from GadgetMatch

B MediaTek Helio P90 received “Best Mobile Chipset” award at the EM Best of Industry Awards

2018

W |aunched the first smartphone SoC with built-in multi-core artificial intelligence processor (Mobile APU) and NeuroPilot artificial
intelligence technology

W MediaTek Helio P60 was selected as the best product at the MWC 2018 by Android Authority

B Mr. Ming-Kai Tsai, MediaTek Chairman, was honored as one of the 100 Best-Performing CEOs in the World by Harvard Business
Review for the fourth time

2017

B Collaborated with Acer and Taiwan's EasyCard Corporation to create and sponsor the smartwatch exclusively for athletes competing in
the Taipei 2017 Universiade

B L aunched Helio X30, the first 10-nanometer smartphone SoC

B Received “The Most Prestigious Sustainability Awards - Top Ten Domestic Corporate”, the highest honor, from Taiwan Corporate
Sustainability Awards for the first time, and also received “Top 50 Corporate Sustainability Report Award”, “Growth through
Innovation Award”, “Social Inclusion Award” and “Supply Chain Management Award”

2016

B Annual sales of NT$ 275.5 billion and shipment of smartphone and tablet chips of 550 million units, both reaching record high

B Mr. Ming-Kai Tsai, MediaTek Chairman, was honored as one of the 100 Best-Performing CEOs in the World by Harvard Business
Review for the third time

2015

B Accumulated shipment of Android tablet SoCs reaching over 100 billion units, becoming No.1 in the world
M Selected as one of the top 20 Taiwanese global brands for the first time by Interbrand
B Mr. Ming-Kai Tsai, MediaTek Chairman, received “Dr. Morris Chang Exemplary Leadership Award” from GSA

B Announced to acquire Richtek, providing complete power management IC related products to maximize the performance of MediaTek's
platforms

B Launched the first Helio SoCs, adopted by almost 100 mid-/high-end models from international and regional brands

B Collaborated with Google and launched the first TV SoC supporting Android in the world, and all of the world’s top 10 TV brands were
its customers

B Shipment of smartphone SoCs reaching 100 million units

2014

M Set up a subsidiary in Finland
B Unveiled a new corporate brand identity, presenting the vision of “Everyday Genius”
B Shipment of tablet SoCs reaching 50 million units, adopted by Amazon home entertainment products for the first time

B Number of employees reaching over 10 thousand globally, awarded “The World’s 100 Most Innovative Companies” by Thomson
Reuters

2013

M Received “Outstanding Asia-Pacific Semiconductor Company Award” by GSA
B Awarded “The World’s 100 Most Innovative Companies” by Forbes Magazine

B Entered the rapid growth period with over 220 million units of smartphone SoCs shipment and 20 million units of tablet SoCs shipment
in its first year

B Launched MT6592, the world’s first “true eight cores” smartphone SoC
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Year ‘

2012

Milestones

B Announced to acquire MStar Semiconductor, becoming the world’s biggest TV SoC provider
B Set up a subsidiary in Sweden, having a layout in the Nordic region
B Mr. Ming-Kai Tsai, MediaTek Chairman, was honored as the first-year academician of Industrial Technology Research Institute (ITRI)

B MediaTek’s papers were selected for presentation at the 2012 Symposium on VLSI Circuits, the only fabless semiconductor company
to have more than two papers selected

B L aunched MT8377, the first tablet SoC, adopted by Lenovo
B Shipment of smartphone SoCs reaching 100 million units, up more than 10 times from the last year

2011

B Announced to acquire Ralink Technology Corp., reinforcing its networking product layout
B | aunched MT6573, the first smartphone SoC, shipment of smartphone SoC reaching 10 million units

2010

B Set up a subsidiary in Dubai, United Arab Emirates

B Ranked top 10 among Asia’s 200 most-admired companies by The Wall Street Journal
H Ranked 12" in “Global Top 100 High-Tech Companies” by Business Week

B Shipment of feature phones reaching 500 million units

2009

M Received “Asia Pacific Leadership Council Award” by GSA
B Annual sales reaching over NT$ 100 billion, becoming the fastest-growing handset chip provider in the world

2008

M Selected as the “Best Financially Managed Company” by GSA for three consecutive years

2007

B Accumulated shipment of ODD chipsets reaching 1 billion units, laying the foundation for the Company's continued investment in new
product development

M Set up subsidiaries in Japan, Korea, and the United Kingdom

B Announced to acquire NUCORE Technology and Analog Devices’ wireless communication department, gaining important technology
breakthroughs, and accelerating the Company’s international development

B Received the first annual “Top 50 Corporate Citizens” award by CommonWealth Magazine and the third annual “Corporate Social
Responsibility Award” by Global View Magazine

M The first to introduce high-specification and highly integrated TV SoC, becoming the second largest provider in the world
B Sales CAGR reaching over 30%, becoming the top 10 IC design companies in the world by sales

2006

B Launched digital TV chips and Blue-ray chips

W Shipment of feature phones more than doubled from the last year with accumulated shipment reaching over 100 million units,
becoming the fifth largest provider in the world

W The completion of Hsinchu Science Park's Duxing 1% Road headquarters

2005

B Selected as “The Asian Top 50” by Forbes Asia
B Number of employees reaching a thousand

2004

B Set up offices in India and Singapore for the first time
M The first Taiwanese corporate to publish paper in ISSCC
B First time shipping handset chips, officially entering the handset market

2003

B Set up the first subsidiary in the U.S. in San Jose
B Ranked 1% in “Top 100 High-Tech Company in Taiwan” by Business Next Magazine
B Received “National Quality Award” by the Executive Yuan of Taiwan R.O.C.

2002

B | aunched 48X CD-RW and COMBI chipset

2001

W Set up the first overseas subsidiary in Shenzhen

W Received the 9™ annual “Award for Industrial Technology Advancement” by the Ministry of Economic Affairs
W Listed on the Taiwan Stock Exchange (TWSE) under the ticker of “2454”

B Founded MediaTek Foundation

2000

B Launched 12X CD-R/RW chipset
B Annual sales reaching over NT$ 10 billion with global market share of 51% in CD-ROM chipsets

1999

M | aunched 12X DVD-ROM chipset

1998

B Received “Innovative Product Award” by SIPA for the first time (CD-ROM digital data/servo processor)
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Year ‘ Milestones

M Launched the fastest 48X CD-ROM chipset in the world

B Founded in May on Innovation 1% Road, Hsinchu Science Park
W Started shipping CD-ROM decoder and RF/Servo

1997
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II1. Corporate Governance

1. Organization

1.1. Organization Chart

As of February 29, 2024

Shareholders

Audit Committee

Remuneration Committee The Board
| e
I Internal Audit Division
M&A Strategy Committee ‘
MediaTek Inc.
|
Technolo, Corporate Sales & Strategic
Business Unit &Y P ] Corporate Operations :
Development Marketing Development
. . Manufacturing Operations and
Wireless SOC System Architecture Corporate Sales Supply Chain Management Corporate Strategy
Intelligent Device Central Design Corporate Marketing Human Resources
Platforms
Wireless Technology Information Technology
. Legal & Intellectual
Computing and Al Property
Multimedia Finance

Central Engineering

Corporate Technology

Product Security

Platform Technology
Development
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1.2.

Department

Wireless

Major Corporate Functions

Functions

Research, design and promote mobile communication chips

Intelligent Device Platforms

Research, design and promote cloud and computing, smart connectivity, smart home,
augmented/virtual reality, and smart automotive chips

SOC System Architecture

Construct and plan competitive and technology-leading chips

Central Design

Integrate and implement technologies into chips, including wireless communication,
computing and artificial intelligence, multimedia, analog, circuit, and RF

Wireless Technology

Core wireless communication technologies, system and software development, unified
communication technology development, and communication system design and development

Computing and Al

Research and develop high-performance computing platforms and artificial intelligence
technologies

Multimedia

Research and develop video and image multimedia technologies

Central Engineering

Research and develop analog and RF technologies such as audio/video, transmission interface,
server, power, and RF receiver in the wireless communication field, as well as board design,
high-performance circuit, advanced processor technologies, and comprehensive
communication system development

Corporate Technology

Research and develop advanced technologies and manage industry-academia collaboration

Product Security

Product safety framework planning and introduction, industry standard, protocol setting,
training, threat risk model, protocol testing, vulnerability management and audit to enhance

Platform Technology
Development

Develop technologies for advanced process and packaging, establish design platform, and
introduce advanced technology products

Corporate Sales

Sell products, develop customers, maintain customer relationship, and manage sales operation

Corporate Marketing

Manage corporate image and promote market position

Manufacturing Operations and
Supply Chain Management

Mass production and technology development of products, product quality and reliability
management, customer satisfaction management, strategic supply planning and procurement,
supplier management, production planning management, cost analysis, and administrative
procurement operations

Human Resources

Manage human resource, organization development, general affairs, plant administration, and
labor safety

Information Technology

Manage information system architecture, e-commerce strategy, information system
development and operation and information security

Legal & Intellectual Property

Manage corporate legal affairs, contracts, patents, and other intellectual property

Finance

Manage finance and accounting, tax, treasury and asset, strategic investments, and investor
relations

Corporate Strategy

Analyze, plan, and execute corporate strategies

Internal Audit Division

Manage internal audit, operational procedure, and information security
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2. Directors

2.1. Information Regarding Board Members

As of February 29, 2024; Unit: shares

: 2 Shareholding b
Date Shareholding when c Shareholdi Spouse & Minor e O. ing by
Nationality | Gender Date Elected IR S Te g Shareholding Nominee Selected Education & Current Positions at the Company

First : .
Elected Arrangement Experiences and Other Companies
Elected

Title/Name

or Registry Age

Shares Shares Shares Shares

- Master, Electrical Engineering,
Chairman RO.C Male July 5, July May 21, ) ) ) University of Cincinnati, USA - Chairman and Director, MediaTek
Ming-Kai Tsai o 7175 2021 | 42024 | 1997 | 41342481 1 2.60% | 41,663,806 | 2.60% | 39,958,145 | 2.50% - “ | - President of the 2nd Business affiliates.
Group, UMC
. . - Ph.D., Material Science and
\é:zc(e)chalrman and ale s iy e 1 Er;glgal\neenng, Cornell University, - CEO, MediaTek Inc.
Rick Tsai ROC 7175 2021 | 42024 | 2017 397,183 | 0.02% 738,508 | 0.05% - - - * | - Chairman & CEO, Chunghwa : g;:itrs;an;zﬁ‘k'ﬁfﬁggz'a“°“
(Lih-Shyng Tsai) Telecom Co., Ltd. ’ :
- President & CEO, TSMC
Director & Male July 5 July July 5 - Master, Electronics Engineering,
President & COO R.O.C 51-55 2021’ 42024 2021’ 425,562 0.03% 656,581 0.04% 30,414 0.00% - - National Chiao Tung University - President & COO, MediaTek Inc.
Joe Chen ' - Engineer, SiS Corp.
Director Male July 5, July | June13, - B.S, Chung Yuan Christian
Cheng-Yaw Sun ROC 66-70 2021 | 42024 | 2012 29,244 | 0.00% 29,244 | 0.00% - - - - | University of Taiwan None.
' - Managing Director, HP China
- Ph.D., Nuclear Engineering and nd dent Director. eM
Applied Physics, Columbia - Independent Director, eMemory
. Technology Inc.
University, USA )
- Senior VP Worldwide Sales & - Independent Director, Vanguard
Director RO.C Male July 5, July June 13, Services TS’MC International Semiconductor Corp.
Kenneth Kin o 76-80 2021 4,2024 2012 B . ; B ; B B B o - - Independent Director, Global Unichip
- Microelectronics VP of c
- orp.
worldwide sales, IBM .
Asian Pacific O tion VP - Professor, Department of Economics,
- Asian Pacitic Operation VI, National Tsing Hua University.
Computer Group, Motorola
- Chairman/CTO, A-Neuron Electronic
Corp.
Independent - Ph.D., Electronics Engineering, - Honorary Retired Professor, National
Director RO.C Male July 5, July June 13, 236,000 0.01% 236.000 0.01% 412118 0.03% National Chiao Tung University Yang Ming Chiao Tung University
Chuna-Yu Wu e 71-75 2021 4,2024 2012 ’ e ’ e ’ R . | - Vice President, National Chiao - Independent Director, Leadtrend
¢ Tung University Technology Corp.
- Independent Director, Powerchip
Semiconductor Manufacturing Co., Ltd.
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Title/Name

Nationality
or Registry

Gender
Age

Date
Elected

Date
First
Elected

Shareholding when
Elected

Shares

Current Shareholding

Shares

Spouse & Minor
Shareholding

Shares

Shareholding by
Nominee
Arrangement

Shares

Selected Education &
Experiences

Current Positions at the Company
and Other Companies

- Representative of juristic person
director, AMAZING Microelectronic
Corp.

- Ph.D., Materials Engineering,

-Representative of juristic person
director, Big Sun Technology Inc.

- Chairman, Chi-Kuang Solar Energy
Corp.

quependent RO.C/ Male July s, July June 13, Purdue University - Chairman, Ruei-Y_ang Solar Corp.
Director USA 7175 2001 42024 2012 - - - - - - | - VP, Human Resources, TSMC - Chairman, Ruei-Rih Solar Corp.
Peng-Heng Chang ’ - Chairman, Motech Industries, - Independent Director, VisEra
Inc. Technology Co., Ltd.
- Chairman, Love and Joy Co., Ltd.
- Representative of juristic person
director, Ruei-Hui Solar Corp.
- Ph.D., Business Management,
MIT, USA
- Associate Professor with tenure,
University of Illinois at Urbana-
Champaign - President, Chang Gung University
Independent - Profess.or and Chair of Industrial - Director. VSense Co., Ltd..
Director RO.C Male July 5, July June 15, i ) i ) i i and Business Management - I.Z)lfector, Smart-Core Holdings
Ming-Je Tang 66-70 2021 4,2024 2017 Department, Chang Gung Lmted )
University - Director, VSense Medical Inc.
- Visiting Associate Professor, - Professor, National Taiwan University
Hong Kong University of Science
and Technology
-Vice President, National Taiwan
University
-Bachelor (cum laude), Harvard -Research Professor, White Burkett
University —Master (with Miller Center of Public Affairs,
distinction), International Public University of Virginia
-Affairs, University of Hong Kong | -Chairman, Center for AsiaPacific
-Ph.D., Politics and Public Resilience and Innovation
Administration, University of -Adjunct Professor, Chinese University
Independent Hong Kp ng . of Hong. Kong . .
Director RO.C Female May 31, July May 31, ) i . i ) i -Managing Director, Partner, -No.nre.5|dent Senior Fellow, Brookings
51-55 2023 4,2024 2023 Goldman Sachs & Co Institution

Syaru Shirley Lin

-Independent Director, TE Connectivity
Ltd. (Zurich)

-Independent Director, Goldman Sachs
Asia Bank Limited (Hong Kong)
-Independent Director, Langham
Hospitality Investments Limited (Hong
Kong)
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2.2.

Professional Qualifications and Independence Analysis of Directors

Number of
Professional Cig';‘:?g:fly
Qualifications and Independence Analysis
Experiences SENEES AR
Independent
Director
Ming-Kai Tsai None
Rick Tsai None
Joe Chen Not applicable. None
Cheng-Yaw Sun None
Kenneth Kin 3
As Independent Director in accordance with Article 14-2 of the Securities and Exchange Act and the
Regulations Governing Appointment of Independent Directors and Compliance Matters for Public
Companies (Note), including but not limited to:
Chung-Yu Wu 1. The number of shares of the Company held under the name of the Director and the Di.rector’s 2
- Please refer to “2.1 spouse (or under the names of any other persons) was 648,118 (0.04%), lower than 1%, in
Information Regarding accordance with the independence requirement of Independent Director;
Board Members” in the 2. No remuneration was earned in exchange of providing the commerce, law, finance, and
annual report for accounting or related services to the Company or its affiliates in the past two years.
professional As Independent Director in accordance with Article 14-2 of the Securities and Exchange Act and the
qualifications and Regulations Governing Appointment of Independent Directors and Compliance Matters for Public
experiences of the Board | Companies (Note), including but not limited to:
Peng-Heng Chang members. 1. No shares of the Company held under the name of the Director and the Director’s spouse (or under 1
- None of the Board the names of any other persons);
members is under any of 2. No remuneration was earned in exchange of providing the commerce, law, finance, and
the circumstances in accounting or related services to the Company or its affiliates in the past two years.
Article 30 of the As Independent Director in accordance with Article 14-2 of the Securities and Exchange Act and the
Company Act. Regulations Governing Appointment of Independent Directors and Compliance Matters for Public
Companies (Note), including but not limited to:
Ming-Tze Tang 1. No shares of the Company held under the name of the Director and the Director’s spouse (or under 0
the names of any other persons);
2. No remuneration was earned in exchange of providing the commerce, law, finance, and
accounting or related services to the Company or its affiliates in the past two years.
As Independent Director in accordance with Article 14-2 of the Securities and Exchange Act and the
Regulations Governing Appointment of Independent Directors and Compliance Matters for Public
Companies (Note), including but not limited to:
Syaru Shirley Lin 1. No shares of the Company held under the name of the Director and the Director’s spouse (or under 0
the names of any other persons);
2. No remuneration was earned in exchange of providing the commerce, law, finance, and
accounting or related services to the Company or its affiliates in the past two years.

Note:

1. Not a government agency or a juristic person or its representative regulated in Article 27 of the Company Act.

2. Not concurrently serve as an independent director of more than three other public companies.

3. During the two years before being elected or during the term of office, not have been or be any of the following:

(1) An employee of the company or any of its affiliates.

(2) A director or supervisor of the company or any of its affiliates.

(3) A natural-person shareholder who holds shares, together with those held by the person's spouse, minor children, or held by the person under others' names, in an aggregate of one
percent or more of the total number of issued shares of the company or ranking in the top 10 in holdings.

(4) A spouse, relative within the second degree of kinship, or lineal relative within the third degree of kinship, of a managerial officer under subparagraph 1 or any of the persons in the
preceding two subparagraphs.

(5) A director, supervisor, or employee of a corporate shareholder that directly holds 5 percent or more of the total number of issued shares of the company, or that ranks among the top 5
in shareholdings, or that designates its representative to serve as a director or supervisor of the company under Article 27, paragraph 1 or 2 of the Company Act.

(6) If a majority of the company's director seats or voting shares and those of any other company are controlled by the same person: a director, supervisor, or employee of that other
company.

(7) If the chairperson, general manager, or person holding an equivalent position of the company and a person in any of those positions at another company or institution are the same
person or are spouses: a director (or governor), supervisor, or employee of that other company or institution.

(8) A director, supervisor, officer, or shareholder holding 5 percent or more of the shares, of a specified company or institution that has a financial or business relationship with the
company.

(9) A professional individual who, or an owner, partner, director, supervisor, or officer of a sole proprietorship, partnership, company, or institution that, provides auditing services to the
company or any affiliate of the company, or that provides commercial, legal, financial, accounting or related services to the company or any affiliate of the company for which the
provider in the past 2 years has received cumulative compensation exceeding NT$500,000, or a spouse thereof; provided, this restriction does not apply to a member of the
remuneration committee, public tender offer review committee, or special committee for merger/consolidation and acquisition, who exercises powers pursuant to the Act or to the
Business Mergers and Acquisitions Act or related laws or regulations.

Publicly traded companies and their parent companies, subsidiaries, or subsidiaries of the same parent company, whose independent directors set up in accordance with the Securities
Exchange Act or local laws and regulations are not subject to (2), and (5) ~ (7) of the preceding paragraph.
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2.3. Diversity and Independence of the Board of Directors
2.3.1. Diversity of the Board of Directors

The Company has a diversification policy for the Board of Directors. According to this policy, the composition of the
Company’s Board of Directors should be diversified. According to the Company’s operations, business models and
development needs, the selection of members with diversified backgrounds and perspectives includes but it is not limited
to gender, age, nationality, culture, education background, professional background (such as law, accounting, industry,
finance, marketing or technology), professional skills and industry experience, etc.

In addition, the consideration factors for the nomination of board members also include that the director candidates should
have a reputation for integrity, outstanding achievements, experience and reputation in various professional fields, and
promise to invest sufficient time to participate in the supervision of the Company’s business, and have the ability to assist
in operation and management abilities, and contribute to the Company’s success. In the case of independent directors, their
qualifications shall meet the requirements of laws and regulations.

The current Board of Directors of the Company consists of nine directors, including four independent directors (44%) and
three directors employed by the Company (33%). All directors’ nationality is ROC. Regarding the age of directors, there
are two directors aged between 51 and 55, two aged between 66 and 70, four aged between 71 and 75, and one director
aged between 76 and 80. Members of the Board of Directors have relevant professional backgrounds in science and
technology, finance and economics. Their industry experiences cover various fields in the semiconductor industry,
including upstream wafer foundry (including Director Rick Tsai, Director Kenneth Kin, and Independent Director Peng-
Heng Chang), IC design engaged by the Company (including Director Ming-Kai Tsai, Director Joe Chen, and Independent
Director Chung-Yu Wu), downstream end product applications (Director Cheng-Yaw Sun), and financial (Independent
Director Ming-Tze Tang, and Independent Director Syaru Shirley Lin).

In addition, in order to achieve diversity in the background, experience and expertise of the board of directors for diverse
perspectives, the board of directors of the Company should include at least one director with academic background, at least
one director with accounting or finance expertise, and at least one director with business management experience. Currently,
four of the nine directors have been working in the academic community for a long time (including Professor Chung-Yu
Wu of NYCU, President Ming-Je Tang of CGU, Professor Kenneth Kin of NTHU, and Professor Syaru Shirley Lin of
University of Virginia), six directors have finance experience (including Director Ming-Kai Tsai, Director Rick Tsai,
Director Joe Chen, Independent Director Peng-Heng Chang, Independent Director Ming-Tze Tang, and Independent
Director Syaru Shirley Lin), and seven directors have business management experience (including Director Ming-Kai Tsai,
Director Rick Tsai, Director Joe Chen, Director Cheng-Yaw Sun, Director Kenneth Kin, Independent Director Peng-Heng
Chang, and Independent Director Syaru Shirley Lin). The Company has reached the goal of constructing a board of
diversity. The industry experience and diversity performance of the Company are as following:

Employed by the Gender
Company Age
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Male

ing-Kai Tsai v v v
Ming-Kai Tsai 71-75
. . Male
v
Rick Tsai 7175 v v v v
Male
Joe Chen v v v v v v v v
51-55
Male
- v v v v
Cheng-Yaw Sun 66-70
Male
i v v v v v v
Kenneth Kin 76-80
Male
R v
Chung-Yu Wu 7175 v v v
Peng-Heng Chang Male v v v v v v
71-75
Male
ing- v v v v v
Ming-Tze Tang 66-70
Syaru Shirley Lin Female v v v v v v
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51-55
2.3.2. Independence of the Board of Directors
The Company’s current Board of Directors consists of nine directors, including four independent directors, the ratio reaches
44%, 11% higher than 33% from the last term. None of the board members is under any of the circumstances in Article
26-3, paragraph 3 & 4 of the Securities and Exchange Act (listed below). The attendance rate of independent directors for
all the board meetings during this term reached 98.2%. On the meetings, all directors continued to raise structural questions

to the management and other directors with distinctive perspectives. The Company deemed the board of directors of this
term as independent given aforementioned contention.

(1) Directors are spouses of or are relatives within the second degree of kinship: None;

(2) The chairman and the president or person of an equivalent post (the highest-level manager) of the Company are the

same person, spouses, or relatives within the first degree of kinship: None.
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2.4. Remuneration Paid to Directors

2.4.1. Remuneration Paid to Directors (Notel) Unit: NT$ thousands

Compensation Earned as Employee of the Company

Remuneration Paid to Directors .
or of the Company’s Affiliates (A+B+C+D+E+F
(A+B+C+D) as
+G) as % of Net
Remuneration FOORNEEINCOmE Salary, Bonus Pension (F Income (Note3)
Salary (A) Pension (B) e ' Allowances (D) 4 5 fon (F) Employee Compensation (G) Other
(®) SO (S)] (Note2) compensati
on from
Consolidated
The Company o oy
= 2| % 2| 2 2| 2 o 3 9| 2 9| 2 9 Entities = Q | subsidiary
m 3 m 3 m 3 m 3 m 3 m 3 m 32 = ffiliates
9 z 8 9 2 e g z e g z e g z e 9 z e 9 z e 9 28 | ¢
= 55| 2 g5 | 2 A 55| 2 g5 | 2 55 | 2 g5 3 g
= 3 = 3 = 3 = 3 = 53 = 53 = 3 = g
2 e 2 =3 2 =3 2 =3 2 =3 2 =3 2 =3 2 =
Chairman
Ming-Kai Tsai . . . . 12,000 | 12,000 . .
V_|ce Cha.lrman & CEO ) ) ) ) 12,000 | 12,000 ) )
Rick Tsai
Director & President & COO ) ) ) ) 12,000 | 12,000 ) )
Joe Chen
Director 3000 | 3,000 - - 12000 | 12000 | 75 75
Cheng-Yaw Sun
Director e e 2 2 - © = e Py S
. § § - - 12, 12, 7 7 5 < 5 % b 'S — — ! ! ! \ B < '
Kenneth Kin 3,000 3,000 000 000 ° ° 28 28 > 2 > o 3 e
Independent Director " " e 2 - .
Chung-Yu Wu 4,000 4,000 - - 12,000 | 12,000 75 75
Independent Director 4500 | 4,500 - - 12,000 | 12,000 | 75 75
Peng-Heng Chang
Independent Director 4000 | 4,000 - - 12,000 | 12,000 | 60 60
Ming-Tze Tang
Independent Director 2042 | 2042 - - 7,000 | 7000 | 30 30
Syaru Shirley Lin
Other than the disclosure in the above table, Directors’ remuneration earned by providing services (i.e. non-employee consulting services to MediaTek/all companies listed in the financial reports/invested companies): Kenneth Kin earned NT$3,600 thousand during 2023
for consulting service.

Notel: The remuneration paid to directors complies with the law, MediaTek’s Articles of Incorporation §14, §24, “Remuneration Committee Charter,” and “Rules for Distribution of Compensation to Director”. The remuneration is determined with reference to industry, in
accordance with the MediaTek’s Articles of Incorporation. As stated in the Articles of Incorporation §24, the Company shall allocate at a maximum of 0.5% of the profit as remuneration to Directors for the year. The rule states the remuneration should be based on
the Company’s overall operating performance with consideration of the contribution of each director to the Company, including the level of involvement, actual time after appointment and individual performance (including the contribution to the improvement of the
quality of decision-making, the degree of individual professional advancement, etc.). The remuneration is reviewed regularly in the Remuneration Committee and the Board meetings. Related performance and the plausibility of remuneration are both approved by
Remuneration Committee and the Board meetings and the remuneration system is reviewed in a timely manner depending on the actual operating conditions and relevant laws and regulations to reach a balance between the Company’s sustainable operation and risk

control.

Note2: Pensions funded/paid according to applicable law.
Note3: Directors’ remuneration and their employee compensation of the Company and the entities mentioned in the financial statement in 2022 were NT$879,172 thousand and NT$885,780 thousand, respectively, which was 0.74% and 0.75% of 2022 net profit.
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2.4.2. Remuneration Paid to Directors

Compensation Paid to Directors Total Compensation Paid to Directors
(A+B+C+D) (A+B+C+D+E+F+G)

The Company Consolidated Entities The Company Consolidated Entities

NT$1 million ~ $2 million - - R -

Less than NT$1 million

NT$2 million ~ $3.5 million - - R -

NT$3.5 million ~ $5 million - - R -

NT$5 million ~ $10 million Syaru Shirley Lin Syaru Shirley Lin

NT$10 million ~ $15 million Ming-Kai Tsai, Rick Tsai, Joe Chen - -

NT$L5 million ~ $30 million Cheng-Yaw Sun, Kenneth K.m, Chung-Yu Wu, Peng-Heng Chang, Cheng-Yaw Sun, Kenneth K.m, Chung-Yu Wu, Peng-Heng
Ming-Tze Tang Chang, Ming-Tze Tang

NT$30 million ~ $50 million - - - -

NT$50 million ~ $100 million - -

Above NT$100 million - - Ming-Kai Tsai, Rick Tsai, Joe Chen

Total 9 9
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3.  Management Team

3.1. Profiles of Key Managers

As of February 28, 2023; Unit: shares
Managers who are Spouses

Current Shareholding by

Spouse & Minor

e Nationa | . Date Shareholding Shareholding Nominee Selected Education & Current Positions at or Within Two Degrees of
lity Effective Arrangement Past Positions Other Companies Kinship
Chairman May 21 - Master, Electrical Engineering, University - Chairman & Director
Ming-Kai Tsai ROC. | Male 1097 41,663,806 | 2.60% | 39958145 | 2.50% of Cincinnati, USA MediaTek's affiliates None
- President of the 2nd Business Group, UMC
- Ph.D., Materials Science and Engineering, .
Vice Chairman & CEO Jun. 1 Cornell University, USA Clzrlrf)cr:t):(’)rl;am Research
Rick Tsai R.O.C. Male . 738,508 0.05% - - - Chairman & CEO, Chunghwa Telecom Co. P . . N None
. . 2017 ’ - Chairman, MediaTek’s
(Lih-Shyng Tsai) Ltd. affiliates
- President & CEO, TSMC
President & COO L1 - Master, Electronics Engineering, National
Joe Chen R.O.C. Male 20'12’ 656,581 0.04% 30,414 0.00% Chiao Tung University None None
- Engineer, SiS Corp.
Co-COO, Corporate - MBA, University of Illinois at Urbana - Chairman, Director, and
Executive Vice President RO.C Male Jan. 1, 401591 0.03% Champaign, USA Supervisor, MediaTek’s None
& CFO & Spokesman T 2011 > e . B - Vice President of JPMorgan Investment affiliates and invested
David Ku bank companies
Corporate Executive Vice Aor.7 - Master, Electronics Engineering, National - Director. MediaTek’s
President R.O.C. Male 2%69’ 942,034 0.06% 201,077 0.01% Chiao Tung University affiliates ’ None
Cheng-Te Chuang - Engineer, UMC
. . - Ph.D, Electrical Engineering, University of
g:;gg;ztte; )g_lczuotlve Vice RO.C Male May 30, ) Southern California, USA - Director, MediaTek’s None
Kevin Jou T 2011 72,336 0.00% . B - VP, Technology, Qualcomm and CTO, affiliates
Qualcomm China
Corporate Senior Vice - Ph.D., Electrical Engineering, Texas A&M . . N
President R.O.C. Male legoé 39,784 0.00% R - University, USA ;fI?illri:tcet(s)r’ MediaTek’s None
Kou-Hung Loh - CEO and founder of Silicon Bridge
. . -Master, Electrical Engineering, National
C te S Vi X N . .
P:t:sr;g;zte enior vice RO.C Male Feb. 16, ) Taiwan University - Director, MediaTek’s None
Jerry Yu T 2015 182,088 0.01% B - -Technical Manager, Lian Ji Technology Co. affiliates
v Ltd
Corporate Senior Vice Jun. 1 - Bachelor, Electrical Engineering, National
President R.O.C. Male 20'16’ 197,886 0.01% - - Tsing Hua University None None
Jasper Yang - Shanghai Chief Representative, UMC
Corporate Senior Vice Dec. 1, - Master, Mechanical Engineering, National
President ROC. Male 2017 316,120 0.03% 13,910 0.00% Taiwan University None None
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Title/Name

SR Tsai

Nationa

lity

Date
Effective

Current

Shareholding

Shares

Spouse & Minor
Shareholding

Shares

Shareholding by
Nominee
Arrangement

Shares

Selected Education &
Past Positions

- Section Chief, KTC

Current Positions at
Other Companies

Managers who are Spouses
or Within Two Degrees of

Kinship

Relation

Corporate Senior Vice

) Aug. 1, - Ph.D., Power Mechanical Engineering, - Director, MediaTek’s
P R.O.C. Mal - - - - . . . B . . N
J(r:ezziznt oc ale 2015 218,751 0.01% National Tsing Hua University invested companies one
Corporate Senior Vice - Master, Industrial Relations and Human . .
X Jun. 1, L - Director, MediaTek’
President & CHRO R.O.C. Female ;Sle 229,050 0.01% - - - - Resources (IRHR), Rutgers University affillriZtCe;)r ehaters None
Sherry Lin - HR Director, TSMC
Corporate Senior Vice
President & General RO.C Male Nov. 1, ) - SJD, University of Wisconsin Law School - Director, MediaTek’s None
Counsel T 2016 187,694 0.01% B - : : - Senior Program Director, TSMC affiliates
David Su
. . - Master, Communications Engineering,
gglrlpo;t:ane President R.O.C. Male Azuogl.51, 207,538 0.01% - - - - National Chiao Tung University None None
Y 9 - Technical Specialist, NCSIST
- PhD., Electrical Engineering, National
Corporate Vice President Jan. 1, Tsing Hua University
Mike Chang ROC. Male 2019 157,356 0.01% 4 0.00% B B - Executive Vice President of MStar None None
Semiconductor, Inc.
- MBA, Marketing and Entrepreneurship,
Anderson School of Business, UCLA
Corporate Vice President Aug. 3, - Master, Science in Electrical Engineering
X . US.A. Male 0 - - - - P . L2 ! None None
Vincent Yung Mien Hu 2020 47,018 0.00% Communication Sciences, University of
Southern California
- Vice President, Intel Corp.
- Master, Electronics Engineering, National
Corporate Vice President Nov 1, Chiao Tung University - Director, MediaTek’s
Ching San Wu ROC Male 2020 477,787 0-03% 4,404 0.00% 10,000 0.00% | Project Manager, Macronix International invested companies None
CO., LTD.
- Master, Control Engineering, National
Corporate Vice President Nov 1, Chiao Tung University - Director, MediaTek’s
Alan Hsu ROC. Male 2020 110,711 0.01% 2,022 0.00% - - - Senior Engineer, Phoenixtec Power CO., invested companies None
LTD.
Corporate Vice President RO.C Male Feb 1, 123917 0.01% i . ) ) - Master, Computer Science & Information None None
Harrison Hsieh T 2024 ’ e Engineering, National Taiwan University
- Masters of Business Administration,
University of California, Irvine
Corporate Vice President USA Male Feb 1, ) ) ) i 53,097 | oov | - Senior Vice President, World Wide Sales & | oo None
Eric Lon Fisher T 2024 (Note) 701 Applications, Acacia Communications

- Vice President Sales, America's and Global
Key Account, Intel Corp.

Note: Eric Lon Fisher’s shareholding includes the allocated but not yet vested restricted stock award.
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3.2. Remuneration and Employee Bonus Paid to Key Managers (Notel)

Unit: NT$ thousands

i 0,
Salary (A) Pe(r:\‘s(l)tzzz()s) Bonus (C) Employee Compensation (D) (AB+C+D) gflof;;)f AEEICOmE
The Company Consolidated Entities

Remuneration
from non-
subsidiary

affiliates

Name / Title

sannug
PalepI|osU0D

Auedwo) ayl

sannug
poYepI|oSu0D

Auedwo) ayl
sennuU3
payepijosuod
Auedwo) ayl
Auedwo) ay 1
sennu3

payepijosuo)

Cash Cash Stock

Chairman — Ming-Kai Tsai

Vice Chairman & CEO - Rick Tsai

President & COO - Joe Chen

Co-COO, Corporate Executive Vice President & CFO & Spokesman — David Ku

Corporate Executive Vice President — Cheng-Te Chuang

Corporate Executive Vice President & CTO - Kevin Jou

Corporate Senior Vice President — Kou-Hung Loh

Corporate Senior Vice President — Jerry Yu

Corporate Senior Vice President — Jasper Yang

Corporate Senior Vice President — SR Tsai

Tv6'v8
287'v6
1799
80T'2
TOT'¥88'T
688'000°C
%LS8°C
€89'G6'T
%YLC
6.7'80T'

Corporate Senior Vice President — JC Hsu

Corporate Senior Vice President & CHRO- Sherry Lin

Corporate Senior Vice President & General Counsel — David Su

Corporate Senior Vice President — NS Tsai (Note 4)

Corporate Vice President — Rolly Chang

Corporate Vice President - HW Kao (Note 5)

Corporate Vice President — Mike Chang

Corporate Vice President — Vincent Yung Mien Hu

Corporate Vice President — Ching San Wu

Corporate Vice President — Alan Hsu
Notel: According to MediaTek’s Articles of Incorporation §24, if the company makes a profit during the year, no less than 1% shall be allocated for employee remuneration. The remuneration of the Company’s management refers to the Company's overall operating
performance, according to the positions of the executives, contribution to the Company's operations, individual performance (including the practice of the Company's core values and leadership management capabilities, financial, sustainability targets (environment,
social, and corporate governance), and comprehensive operation management indicators, etc.), and consideration of the Company's future risks and reference to the industry's payment, the remuneration of the Company's executives is evaluated by the remuneration
committee for its plausibility, and submitted to the board of directors waiting for resolution. The system, standard, and structure of the remuneration are reviewed anytime under the actual operating situation and related laws to seek for the balance of the Company’s

sustainability and risk control.

Note2: Pensions funded/paid according to applicable law.
Note3: Remuneration and bonus of the Company and the entities mentioned in the financial statement paid to key managers in 2022 were NT$2,429,558 thousand and NT$2,535,778 thousand, respectively, which were 2.06% and 2.15% of 2022 net income.
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Note4: NS Tsai resigned on May 1, 2023.
Note5: HW Kao retired on October 21, 2023.
Note6: Harrison Hsieh and Eric Lon Fisher were promoted to Corporate Vice Presidents of the Company on February 1, 2024, therefore were not included in the remuneration and employee bonus of 2023.
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3.3. Key Managers Remuneration Scale

Compensation Paid to Key Managers

The Company Consolidated Entities

Less than NT$1 million B ‘ }

Remuneration scale for individual key managers

NT$1 million ~ $2 million NS Tsai

NT$2 million ~ $3.5 million

NT$3.5 million ~ $5 million - -

NT$5 million ~ $10 million - -

NT$10 million ~ $15 million - -

NT$15 million ~ $30 million - -

NT$30 million ~ $50 million

Kuo-Hung Loh, Jasper Yang, SR Tsai, JC Hsu, Sherry Lin, David Su, Rolly Chang,
HW Kao, Mike Chang, Vincent Yung Mien Hu, Ching-San Wu, Alan Hsu

Above NT$100 million Ming-Kai Tsai, Rick Tsai, Joe Chen, David Ku, Cheng-Te Chuang, Kevin Jou, , Jerry Yu

NT$50 million ~ $100 million

Total 20

3.4. Employee Compensation Paid to Key Managers:

None.
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4.  Corporate Governance Report

4.1.1 Board of Directors’ Meeting Status

The Company’s shareholders elected the 9th Board of Directors in Annual General Meeting on July 5, 2021,
effective immediately (from July 5, 2021 to July 4, 2024). The 9th Board of Directors held 6 sessions in 2022.
The attendance of the Directors is shown in the following table:

Chairman: Ming-Kai Tsai 5 0 100% None
Vice Chairman & CEO: Rick Tsai 5 0 100% None
Director & President & COO: Joe Chen 5 0 100% None
Director: Cheng-Yaw Sun 5 0 100% None
Director: Kenneth Kin 5 0 100% None
Independent Director: Chung-Yu Wu 5 0 100% None
Independent Director: Peng-Heng Chang 5 0 100% None
Independent Director: Ming-Tze Tang 4 1 80% None
Appointed as an
Independent
Director at the
Independent Director: Syaru Shirley Lin 2 0 100% shareholders'
meeting on May
31, 2023; new

appointment

4.1.2 Other Required Notes for the Board Meetings:

A. Items listed in Article 14-3 of the Securities and Exchange Act or board resolutions independent directors have
dissenting opinions or qualified opinions recorded or noted in writing in the board meeting minutes:
a. Items listed in Article 14-3: The Company has established an audit committee, and Article 14-3 shall not
apply. Please refer to “Operation of Audit Committee” in the Annual Report for related information.
b. Written or otherwise recorded resolutions on which an independent director had a dissenting opinion or
qualified opinion: None.

B. Execution status for Article 206 of the Company Act regarding matters bearing on the personal interests of
directors: The Company’s directors all recused themselves from discussions and voting related to their
compensation.

C. Goals to enhance the Board’s operations:

a. Establishment of Remuneration Committee, Audit Committee and M&A Strategy Committee: the
Company established the Remuneration Committee on August 24, 2011, elected independent directors
and established the Audit Committee in 2015 AGM, and set up M&A Strategy Committee in 2020 to
enhance the Board’s operation.

b. Corporate governance operations enhancement: The Company’s Board approved the “Ethical Corporate
Management Best Practice Principles”, “Corporate Governance Best Practice Principles”, “Sustainable
Development Best Practice Principles”, “Board of Directors Self-Assessment of Performance” (including
an external performance evaluation mechanism, conducted once every three years, with the most recent
external performance evaluation carried out in 2022), and “Rules for Board Meetings” (including standard
operating procedures for processing director demands). To strengthen the supervision of risk management,
the Board, in 2023, passed a resolution to elevate the Risk Management Committee to a functional
committee level of the Board, with the Audit Committee assuming the responsibilities of the original Risk
Management Committee.
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4.1.3 Evaluation of the Implementation of the Board of Directors:

Evaluation Cycle

Evaluation Period

Evaluation Range

Evaluation Method

Evaluation Content

The Company's board of
directors performs an annual
performance evaluation of
the board of directors,
individual directors and
functional committees

Jan 1 to Dec 31, 2023

Performance evaluation of
the board of directors,
individual directors and
functional committees

Use internal questionnaires
to conduct self-evaluation of
the board of directors and
self-evaluation of directors.

The Company's performance measures for
the board of directors, individual directors
and functional committees include at least
the following items:

1. Performance evaluation of the board of
directors: participation in the company's
operations, increase of decision-making
quality of the board of directors,
composition and structure of the board of
directors, election and continuous
education of directors, and internal control.
2. Performance evaluation of individual
director members: mastery of company
goals and tasks, awareness of directors'
responsibilities, participation in company
operations, internal relationship

management and communication,
directors' profession and continuous
education, and internal control.

3. Performance measures of functional
committees: participation in the company's
operations, awareness of the
responsibilities of functional committees,
decision-making quality of functional
committees, composition of functional
committees and election of members,
internal control.

4.2. Operation of Audit Committee

The audit committee of the Company consists of four independent directors to supervise the adequate presentation cy of
the company's financial statements, the selection and discharge of the CPA, the independence and performance, the
effective implementation of the Company’'s internal control, the Company's compliance with relevant laws and
regulations, and the control mechanism for existing or potential risk.

4.2.1 Responsibilities of Audit Committee
The matters discussed in the Audit Committee mainly include:
A. Establish or amend internal control systems
B. Assessment of the effectiveness of the internal control system
C. Operating procedures for obtaining or disposing of assets, engaging in derivative transactions, outward loans to
others, endorsement and guarantee to others
D. Matters relating to the director’s own interests
E. Significant assets or derivatives transactions
F. Significant outward loans to others, endorsement and guarantee to others
G. Transaction of public offering, issuance or private placement of equity-type securities
H. Appointment, discharge or remuneration of CPA
I. Appointment and discharge of finance, accounting or internal audit supervisor
J. The annual financial report signed or sealed by the chairman, manager and accountant, and the second quarter
financial report subject to the audit check by the accountant.
K. Supervision of risk management.

Review annual financial report:

The Board of Directors prepared the Company's 2023 annual business report, financial statements and proposal for
profit distribution. The financial statements have been audited and certified by Ernst & Young Taiwan. The
aforementioned business report, financial statements and proposal for profit distribution have been audited by the Audit

Committee and no disagreement has been found.
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Assessment of the effectiveness of the internal control system:

The Audit Committee evaluates the effectiveness of the Company's internal control system policies and procedures
(including sales, procurement, production, personnel, finance, information security, compliance and other control
measures), and oversees the internal audit unit operations and review internal control self-assessment result. The Audit
Committee considered the company's internal control system to be effective.

4.2.2 Audit Committee Meeting

The Audit Committee held 5 sessions in 2023. The attendance of the independent directors is shown in the
following table:

. Attendance in Attendance Rate in
R By Proxy PETOR (%)

Independent Director: Chung-Yu Wu 5 0 100% Re-elected in the Annual General

(Convener) Meeting on July 5, 2021
Independent Director: Peng-Heng Chang 5 0 100% As above
Independent Director: Ming-Tze Tang 5 0 100% As above

Appointed as an Independent Director
Independent Director: Syaru Shirley Lin 2 0 100% at the shareholders' meeting on May
31, 2023; new appointment
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4.2.3 Other Required Notes for Audit Committee Meeting
A. Any items listed in Article 14-5 of the Securities and Exchange Act, or any resolution not approved by the
Audit Committee but approved by two thirds or more of all directors instead:
a. Items listed in Article 14-5

Any Independent Director

Date Meeting Resolution Having a Dissenting Opinion
or Qualified Opinion

The 11" meeting of Matter of the second issuance according to “Issuance Policy of 2021 Second Restricted
Feb 2, 2023 d . .
the 3" Committee Stock Awar
Matter of the Company’s 2022 financial statements
Matter of the Company’s 2022 internal control self-assessment report and internal
The 12" meeting of ntrol statement
Feb 24, 2023 ¢ Lo meelingar | control siateme . .
the 3" Committee Matter of the Company’s 2022 business report inth i
Matter of the Company’s 2022 profit distribution (including distribution of cash Membe.rs in the Audit
L Committee passed all
dividends) uti . . Th
I ns unanim .
" . Matter of the Company’s 2023 first quarter financial statements esoltio S unanimously. The
The 13™ meeting of R . Board of Directors approved all
Apr 27, 2023 4 . Matter of the Company’s construction of the first phase of the Tongluo data center L h
the 3" Committee s . o resolutions in accordance with
Matter of the Company’s construction of the new office building . R
The 14" meeting of the suggestion of the Audit
Jul 27, 2023 the 3¢ Commi ttge Matter of the Company’s 2023 second quarter financial statements Committee.
Matter of the Company’s 2023 third quarter financial statements
. Matter of th >s 2023 first half business r
The 15% meeting of atter of the Company,s 023 first hal bUSI. es§ eporF . . o
Oct 26, 2023 the 3¢ Committee Matter of the Company’s 2023 first half profit distribution (including distribution of cash
dividends)
Matter of the Company’s 2023 CPA compensation

b. Other resolution which was not approved by the Audit Committee but was approved by two thirds or more
of all directors: None.

B. Any recusal of Independent Directors due to conflicts of interests: None.

C. Communications of independent directors with internal auditors and CPAs:

a. Internal auditors present the execution and improvement of audit plan to independent directors at least 4
times per annum in the Audit Committee meetings. Internal auditors also report important audit business
to independent directors individually in the quarterly meetings, and communicated and exchanged ideas
to assess the internal control effectiveness.

b. The CPAs report at least twice per annum in the Audit Committee meetings and at least once per annum
to independent directors individually on the audit of the Company’s financial reports and fully discuss
with independent directors on the issues related to financials, taxes, internal control, etc.
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4.3. Corporate Governance Implementation as Required by the Taiwan Financial Supervisory Commission

Implementation Status Reason for Non-
Assessment Item

Yes Summary Description implementation

1. Does the company establish and disclose the Corporate v The Company has established, via Board resolution, corporate governance best-practice principles. Under these principles, the None
Governance Best-Practice Principles based on “Corporate Company has established a comprehensive corporate internal governance framework, and fairly treats shareholders while

Governance Best-Practice Principles for TWSE/ Listed protecting their rights.

Companies”?

2.Equity structure and shareholders’ equity

(1) Does the company establish an internal operating procedure | v The Company has designated relevant departments, such as Investor Relations, Public Relations, Legal, etc. to handle None
to deal with shareholders’ suggestions, doubts, disputes and shareholders’ suggestions or disputes.

litigations, and implement them according to the procedure?

(2) Does the company keep track of the list of its major v The Company tracks the shareholdings of directors, officers and shareholders’ holding more than 10% of the Company’s None
shareholders as well as the ultimate owners of those shares? outstanding shares.

(3) Does the company establish and execute the risk v When designing the structure of its subsidiaries, the Company has implemented a firewall mechanism. The Company and its None
management and firewall system within its conglomerate subsidiaries have established appropriate internal control systems.

structure?

(4) Does the company establish internal rules against insiders v The Company published “Insider Trading Policy”, strictly prohibiting staffs and managers from insider trading with material None
trading with undisclosed information? nonpublic information. Violators are subject to punishment, investigation, and legal liability.

3. Composition and Responsibilities of the Board of Directors

(1). Does the Board develop and implement a diversification v The Company has a diversification policy for the board of directors. According to this policy, the composition of the Company’s None
policy for the composition of its members? board of directors should be diversified. According to the Company’s operations, business models and development needs, the
selection of members with diversified backgrounds and perspectives includes but it is not limited to gender, age, nationality,
culture, education background, professional background (such as law, accounting, industry, finance, marketing, or technology),
professional skills and industry experience, etc.

In addition, the consideration factors for the nomination of board members also include that the director candidates should have a
reputation for integrity, outstanding achievements, experience and reputation in various professional fields, and promise to invest
sufficient time to participate in the supervision of the Company’s business, and have the ability to assist in operation and
management abilities, and contribute to the Company’s success. In the case of independent directors, their qualifications shall
meet the requirements of laws and regulations.

The current Board of Directors of the Company consists of nine directors, including four independent directors (44%) and three
directors employed by the Company (33%). All directors’ nationality is ROC. Regarding the age of directors, there are two
directors aged between 51 and 55, two aged between 66 and 70, four aged between 71 and 75, and one director aged between 76
and 80. Members of the Board of Directors have relevant professional backgrounds in science and technology, finance and
economics. Their industry experiences cover various fields in the semiconductor industry, including upstream wafer foundry
(including Director Rick Tsai, Director Kenneth Kin, and Independent Director Peng-Heng Chang), IC design engaged by the
Company (including Director Ming-Kai Tsai, Director Joe Chen, and Independent Director Chung-Yu Wu), downstream end
product applications (Director Cheng-Yaw Sun), and financial (Independent Director Ming-Tze Tang, and Independent Director
Syaru Shirley Lin).
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Implementation Status Reason for Non-
Assessment Item

Yes m Summary Description implementation

In addition, in order to achieve diversity in the background, experience and expertise of the board of directors for diverse
perspectives, the board of directors of the Company should include at least one director with academic background, at least one
director with accounting or finance expertise, and at least one director with business management experience. Currently, four of
the nine directors have been working in the academic community for a long time (including Professor Chung-Yu Wu of NYCU,
President Ming-Je Tang of CGU, Professor Kenneth Kin of NTHU, and Professor Syaru Shirley Lin of University of Virginia),
six directors have finance experience (including Director Ming-Kai Tsai, Director Rick Tsai, Director Joe Chen, Independent
Director Peng-Heng Chang, Independent Director Ming-Tze Tang, and Independent Director Syaru Shirley Lin), and seven
directors have business management experience (including Director Ming-Kai Tsai, Director Rick Tsai, Director Joe Chen,
Director Cheng-Yaw Sun, Director Kenneth Kin, Independent Director Peng-Heng Chang, and Independent Director Syaru Shirley
Lin). The Company has reached the goal of constructing a board of diversity.

(2). Does the company voluntarily establish other functional v The Company’s executives formed the Corporate Sustainability Committee (formerly known as Corporate Social Responsibility None
committees in addition to the Remuneration Committee and Committee) and reports semiannually to ensure that the process and direction of execution plans meet the expectation of the
the Audit Committee? Board and society. In 2020, according to Article 27 of the “Corporate Governance Best Practice Principles”, the Board resolved

to establish the M&A Strategy Committee. The Committee is responsible for strategic evaluation of the Company’s M&A
projects. To implement the sustainable operation of the group, in addition to specific M&A discussions, the Committee regularly
discusses the overall M&A strategy of the group at the M&A Strategy Committee. Leveraging the diverse expertise of the
Directors, the Committee aims to achieve the short, medium, and long-term goals as well as sustainable development objectives.
The Committee consists of three Directors. Currently the Directors are Ming-Kai Tsai (with expertise in management and
strategic planning), Ming-Tze Tang (with expertise in business/finance and strategic planning), and Peng-Heng Chang (with
expertise in business management and organization planning). The committee held one meeting in 2023, in accordance with the
organizational articles. All members of the committee attended the meetings with attendance rate of 100%.

(3). Does the company establish a standard to measure the v The Board approved rules for “Board of Directors Self-Assessment of Performance” and all Board Directors annually assess the None
performance of the Board, and implement it annually? functioning of the Board, individual directors, and the functional committee. The Board passed the amendment of “Board of
Directors Self-Assessment of Performance” on October 26, 2021, and added external performance evaluation mechanism,
including conducting external performance evaluation on the Board of Directors at least once per annum (the most recent
external performance evaluation carried out in 2022), and the criteria for external evaluation units.

The Board, individual directors and the functional committee’s performance evaluation by self-assessment covers the following
four major areas or other items required or adjusted by law:

1. Performance measures of the board of directors: participation in the company's operations, increase of decision-making quality
of the board of directors, composition, and structure of the board of directors, selection and continuous education of directors,
and internal control.

2. Performance measures of individual director members: mastery of company goals and tasks, awareness of directors'
responsibilities, participation in company operations, internal relationship management and communication, directors' profession
and continuous education, and internal control.

3. Performance evaluation of functional committees: participation in the company's operations, awareness of the responsibilities
of functional committees, decision-making quality of functional committees, composition of functional committees and selection
of members, internal control.

The performance measures indicators of the Board of Directors shall be based on the Company's operations and needs to
determine the content that is in line with and suitable for the Company's performance evaluation.
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Implementation Status Reason for Non-
Assessment Item

Yes m Summary Description implementation

The result of the Board’s annual performance evaluation is presented on the Board Meeting in the first quarter of the next year.
The result is used as the reference basis for determining the individual salary and remuneration of Directors and members of
functional committees. Improvements can be made in areas that should be strengthened.

The result of the most recent (2023) Board performance evaluation:

The internal performance evaluation of the Board (including the overall Board of Directors, respective functional
committees, and individual directors)

The performance evaluation this year used internal questionnaires to conduct self-evaluation of the Board of Directors and self-
evaluation of directors. The Board’s performance was graded as excellent (the average score of the evaluation result >4.3 points
is excellent; >4 and <4.3 is good; >3 and <4 is acceptable; <3 is improvement required).

Detailed information regarding the above evaluation were reported to the Board at the Board Meeting of January 31, 2024. The
Company will continue to review the relevant performance measures to improve its performance.

(4). Does the company regularly evaluate the independence of v At least once a year, the Company evaluates the independence and suitability of its CPA, including the accounting firm’ financial | None
CPAs? interests, funding and guarantees, commercial relations, family and personal relations, employment relations, gifts and special
offers, rotation of CPAs, and non-audit services. The Company also obtains a statement of independence issued by the CPA.

The Company also refers to the Audit Quality Indicators to assess the suitability of the appointed CPA, based on five dimensions
and thirteen indicators. The five dimensions include professionalism, independence, quality control, supervision, and innovation
ability. The evaluation result of the latest fiscal year was discussed and passed by the Audit Committee on February 23, 2024 and
approved by the Board of Directors on February 23, 2023. Please refer to “IIl. Corporate Governance — 5.4 Evaluation of the
External Auditor’s Independence” for related information on the independence and suitability evaluation of the CPA.

4. Does the company established an exclusively (or v The Company’s Board of Directors resolved to appoint General Counsel David Su as the supervisor for corporate governance None
concurrently) corporate governance unit or personnel to be in and the Legal & Intellectual Property Department under the General Counsel as the department responsible on March 22, 2019

charge of corporate governance affairs (including but not for corporate governance and business integrity, to safeguard shareholder rights and strengthen the Board’s functioning. The

limited to furnish information required for business execution General Counsel is an officer of the Company and a qualified attorney with over 3 years of experience in managing legal matters

by directors, handle matters relating to board meetings and of a publicly traded company. Primary duties are to handle related matters according to law, make meeting minutes for the Board
shareholders’ meetings according to laws, handle corporate Meetings and shareholders’ meetings, assist in the matters of director appointment and profession enhancement, provide

registration and amendment registration, produce minutes of Directors with related information required in conducting business, assist directors in compliance with laws, report to the Board

board meetings and shareholders meetings, etc.)? the results of the review of whether the Independent Directors are qualified in accordance with relevant regulations, and other

matters stipulated by relevant regulations. Please refer to “IIl. Corporate Governance - 4.8.3 Supervisor for Corporate
Governance Profession Enhancement Status” for the profession enhancement of the supervisor of corporate governance.

Implementation in 2023:

1. Conducted matters relating to Board Meetings and Shareholders’ Meetings

2. Recorded minutes of Board Meetings and Shareholders’ Meetings

3. Assisted in the matters of director appointment and profession enhancement

4. Provided directors with related information required in conducting business

5. Assist directors in compliance with laws

6. Report to the Board the results of the review of whether the Independent Directors are qualified in accordance with relevant
regulations

7. Handle matters relating to company registration and change of company registration

8. Regularly conduct performance evaluation pursuant to the rules for “Board of Directors Self-Assessment of Performance”
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Assessment Item

Implementation Status

Summary Description

Reason for Non-

implementation

5. Does the company establish a communication channel and The Company has established a Corporate Sustainability section with contact information of responsible person on the Company None
build a designated section on its website for stakeholders website. The Company has also established a Stakeholder section to timely respond issues which stakeholders care about.

(including but not limited to shareholders, employees,

customers, suppliers, etc.), as well as handle all the issues they

care for in terms of corporate social responsibilities?

6. Does the company appoint a professional shareholder service The Company has engaged CTBC Bank’s agency department to handle matters relating to Shareholders” Meetings. None
agency to deal with shareholder affairs?

7. Information Disclosure

(1). Does the company have a corporate website to disclose both The Company discloses financial information and corporate governance items on its company website: None
financial standings and the status of corporate governance? http://www.mediatek.com

(2). Does the company have other information disclosure 1. The Company has designated appropriate persons to handle information collection and disclosure. None

channels (e.g. building an English website, appointing
designated people to handle information collection and
disclosure, creating a spokesman system, webcasting investor
conferences)?

Contact person: Jessie Wang, TEL: +886-(0)3-567-0766 ext.23447 / email: ir@mediatek.com

2. The Company has established a Spokesperson policy. Spokesman: David Ku; Acting Spokesperson: Jessie Wang.

3. The Company provides investor conferences webcasts and presentation materials on its website in a timely manner.

4. The Company discloses real-time information to shareholders and stakeholders on both Company website and MOPS website.

(3). Does the company announce and report the annual
financial statements within two months after the end of the
fiscal year, and announce and report the first, second, and
third quarter financial statements as well as the operating
status of each month before the prescribed deadline?

The company announced and reported the annual financial statements within two months after the end of the fiscal year, and
announced and reported quarterly financial statements as well as the operating status of each month before the prescribed
deadline.

As explained in
summary description.

8. Is there any other important information to facilitate a
better understanding of the company’s corporate governance
practices (e.g., including but not limited to employee rights,
employee wellness, investor relations, supplier relations, rights
of stakeholders, directors’ and supervisors’ training records,
the implementation of risk management policies and risk
evaluation measures, the implementation of customer relations
policies, and purchasing insurance for directors and
supervisors)?

1. The Company discloses its financial statements and corporate governance information on its Chinese and English websites
(http://www.mediatek.com). The Company aims to provide free access to transparent information for employees, investors,
suppliers and stakeholders.

2. The Company’s Directors are experts in their professional specialties. The Company provides new regulation updates that
require the attention of Directors. The executive team of the Company also reports to the Board periodically. Director training
records can be found on the MOPS website.

3. The Company has already instituted internal control systems as required by law and has properly implemented the system. The
Company also conducts risk assessments on banks, customers, and suppliers in order to reduce credit risks.

4. All Directors of the Company avoid issues when there are conflicts of interests.

5. The Company maintains D&O insurance for its Directors and key officers.

6. In the succession planning of important management, MediaTek emphasizes that successors should have excellent corporate
strategy planning and operational capabilities, and focus on their core values (integrity, customer focus, innovation, conviction
inspired by deep thinking, inclusiveness, and constant renewal). The candidates of the board of directors of the Company and the
manager of the important management team will go through systematic trainings such as building experience in subsidiaries,
rotating between business units to deepen professional abilities and personal development plans, enhancing the depth and
broadness in their decision-making process and operation, to be ready for the succession.

7. To deepen the value connection between MediaTek’s management and shareholders, and to fulfill the commitment of
sustainable management, the Company formulated the MediaTek Inc. Executive Officer Stock Ownership Guidelines in 2022.
According to the guidelines, executive officers of the Company are required to hold a certain multiple of their annual base salary
in the Company” stock during their tenure and should achieve the required shareholding within three years after being appointed
as an executive officer, in order to establish a long-term system of executive officers holding the Company” stock.

None
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Implementation Status Reason for Non-
Assessment Item ! .
Yes Summary Description implementation

9. The improvement status for the result of Corporate Governance Evaluation announced by Taiwan Stock Exchange

- To strengthen corporate governance, one female Independent Director was appointed at the 2023 shareholders’ meeting, increasing gender diversity of the Board and enhancing the proportion of Independent Directors.

- To enhance the supervision of risk management, the Board, in 2023, passed a resolution to elevate the Risk Management Committee to a functional committee level of the Board, with the Audit Committee assuming the responsibilities of the
original Risk Management Committee.

- To strengthen the prevention of insider trading, the Company amended the “Insider Trading Prevention Measures,” explicitly adding that Directors of the Company are not allowed to trade their stocks during the thirty days before the annual
financial report announcement and the fifteen days before the quarterly financial report announcement.
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4.4. Operation of the Company’s Remuneration Committee

4.4.1 Responsibilities of the Company’s Remuneration Committee:
The Remuneration Committee aims at establishing and regularly reviewing the performance evaluation procedure
for directors and managers as well as establishing compensation policy, system, standard and structure and
regularly reviewing the compensation of directors and managers.

4.4.2 Composition of the Company’s remuneration committee:
The Company’s Remuneration Committee was established on August 24, 2011. According to related regulations
of the Securities and Futures Bureau, Financial Supervisory Commission, the professional qualification and

independence criteria of Remuneration Committee’s members are below:

Number of
Companies
Concurrently
Serve as An
Independent
Director

Professional Qualifications and

= Independence Analysis

In accordance with Article 14-6 of the Securities and Exchange Act and the
Regulations Governing the Appointment and Exercise of Powers by the
Remuneration Committee of a Company Whose Stock is Listed on the

Independent . o K X L
Director Taiwan Stock Exchange or the Taipei Exchange, including but not limited to:

1. No shares of the Company held under the name of the Director and the 1
(Convener)

Director’s spouse (or under the names of any other persons);
Peng-Heng Chang

- Please refer to “2.1 Information
Regarding Board Members” in the
annual report for professional
qualifications and experiences of the
Board members.

- None of the Board members is under
any of the circumstances in Article 30

2. No remuneration was earned in exchange of providing the commerce, law,
finance, and accounting or related services to the Company or its affiliates in
the past two years.

In accordance with Article 14-6 of the Securities and Exchange Act and the
Regulations Governing the Appointment and Exercise of Powers by the
Remuneration Committee of a Company Whose Stock is Listed on the
Taiwan Stock Exchange or the Taipei Exchange, including but not limited to:

NTU, Assistant Dean of Teaching and
Resource Development of College of
Management in NTU, Professor of
Department of International Business
in NTU and Director of Taidah
Entrepreneurship Center

- Not under any of the circumstances
in Article 30 of the Company Act.

Independent of the Company Act. 1. The number of shares of the Company held under the name of the Director
Director and the Director’s spouse (or under the names of any other persons) was
Chung-Yu Wu 648,118 (0.04%), lower than 1%, in accordance with the independence
requirement of Independent Director;
2. No remuneration was earned in exchange of providing the commerce, law,
finance, and accounting or related services to the Company or its affiliates in
the past two years.
- Possessing corporate management
experience and having been working
in the academic community for a long
time. Currently retired and as an . . .
Y In accordance with Article 14-6 of the Securities and Exchange Act and the
honorary professor of NTU and the . g . .
. . . Regulations Governing the Appointment and Exercise of Powers by the
Vice chairman of Cheng Zhi . . -
. Remuneration Committee of a Company Whose Stock is Listed on the
Foundation . L X . L
. L . Taiwan Stock Exchange or the Taipei Exchange, including but not limited to:
- Previous positions including X
. 1. The number of shares of the Company held under the name of the Director
Other Assistant Dean of College of d the Director’ ( der th £ th ) 6.047
Ji-Ren Lee Management and CEO of EMBA in an € Director's spouse (or under the names ol any other persons) was o,

(0.0004%), lower than 1%, in accordance with the independence requirement
of Independent Director;

2. No remuneration was earned in exchange of providing the commerce, law,
finance, and accounting or related services to the Company or its affiliates in
the past two years.

Note: During the two years before being elected or during the term of office, not have been or be any of the following:
(1) An employee of the company or any of its affiliates.

(2) A director or supervisor of the company or any of its affiliates.

(3) A natural-person shareholder who holds shares, together with those held by the person's spouse, minor children, or held by the person under others' names, in an
aggregate of one percent or more of the total number of issued shares of the company or ranking in the top 10 in holdings.

(4) A spouse, relative within the second degree of kinship, or lineal relative within the third degree of kinship, of a managerial officer under subparagraph 1 or any of the
persons in the preceding two subparagraphs.

(5) A director, supervisor, or employee of a corporate shareholder that directly holds 5 percent or more of the total number of issued shares of the company, or that ranks
among the top 5 in shareholdings, or that designates its representative to serve as a director or supervisor of the company under Article 27, paragraph 1 or 2 of the
Company Act.

(6) If a majority of the company's director seats or voting shares and those of any other company are controlled by the same person: a director, supervisor, or employee of
that other company.

(7) If the chairperson, general manager, or person holding an equivalent position of the company and a person in any of those positions at another company or institution are
the same person or are spouses: a director (or governor), supervisor, or employee of that other company or institution.
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(8) A director, supervisor, officer, or shareholder holding 5 percent or more of the shares, of a specified company or institution that has a financial or business relationship
with the company.

(9) A professional individual who, or an owner, partner, director, supervisor, or officer of a sole proprietorship, partnership, company, or institution that, provides auditing
services to the company or any affiliate of the company, or that provides commercial, legal, financial, accounting or related services to the company or any affiliate
of the company for which the provider in the past 2 years has received cumulative compensation exceeding NT$500,000, or a spouse thereof; provided, this
restriction does not apply to a member of the remuneration committee, public tender offer review committee, or special committee for merger/consolidation and
acquisition, who exercises powers pursuant to the Act or to the Business Mergers and Acquisitions Act or related laws or regulations.

Publicly traded companies and their parent companies, subsidiaries, or subsidiaries of the same parent company, whose independent directors holding concurrent positions
in each other entities set up in accordance with the Securities Exchange Act or local laws and regulations are not subject to (2), and (5) ~ (7) of the preceding paragraph.

4.4.3 Remuneration Committee Meeting Status

The tenure of the Company’s 5" Remuneration Committee is from July 27, 2021 to July 4, 2024. The convener,
Mr. Peng-Heng Chang held 2 sessions in 2023 and the attendance of members is shown in the following table:

Attendance in
(R (%)

Convener Peng-Heng Chang 100% None
Member Chung-Yu Wu 2 100% None
Member Ji-Ren Lee 2 100% None

The Company’s Remuneration Committee’s resolutions in 2023 and the Company’s response to the remuneration
committee’s proposal:

Any Independent
Director
Date Meeting Proposal Resolution Had a Dissenting
Opinion or
Qualified Opinion

th H
Feb 1, 2023 The 5“1 meetln.g of the Executive officers’ remuneration Approved. by all Approved by all attending
5" Committee attending ) )
- directors in the board of
The 6™ meeting of the . s . members of the R .
Feb 23, 2023 N . Directors’ remuneration ; director meetings
5 Committee committee

4.4.4 Other Required Notes for Remuneration Committee:

A. In cases the Board doesn’t adopt or revise Remuneration Committee’s proposals, the Company shall list
date/number of the Board meeting, agenda, the Board’s resolution and the Company’s response to
Remuneration Committee’s proposal: None.

B. In cases Remuneration Committee members have dissenting opinions or qualified opinions against the
resolution and recorded with notes in paper, the Company shall list date, number of the Remuneration
Committee meeting, agenda, all members’ opinion and the follow-up of the members’ opinion: None.
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4.5. Implementation Status of Promoting Sustainable Development and the Differences and Reasons Compared to the
Sustainable Development Best Practices

Implementation Status Differences and Reasons
Compared to the

Assessment Item .
Summary Description Sustainable Development

Best Practices

1. Does the Company establish the governance structure The Company established Sustainability Committee in 2014. It is the highest-ranking sustainable development decision-making

to propel sustainable development and a dedicated unit in the Company and is chaired by Vice Chairman & CEO, Mr. Rick Tsai. The Company takes sustainable development as its

sustainable development unit (or acting in concurrent highest guiding principle. The Committee consists of top managers who are responsible for marketing, research and development,

positions) with first-line management authorized by the sales, human resources, supply chain management, legal, finance, audit and MediaTek Foundation, and supervise the operation of

Board and reporting to the Board? six working teams, Global Presence, Innovation, Talent, Corporate Governance, Environmental Management, and Community
Engagement.

The Sustainability Committee reports semiannually to discuss the implementation plan of the year and review the implementation
performance in the past 6 months. Two reporting meetings were held in 2023 with proposals including (1) working progress of
the six working teams; (2) revisions of corporate sustainability related targets and policies; (3) external sustainability trend
analysis. Meanwhile, the Board supervises strategy and implementation of sustainable development, and the representative of the
Committee reports the annual implementation priorities and performances, communication results of stakeholders to the Board at
least once per annum. The Board evaluates related strategies, and the effectiveness of implementation plans and urge management
to make adjustments when required.

2. Does the company conduct risk assessments on v The Company based on the principle of materiality, conducts risk assessments and planning on environmental, social and None
environmental, social and corporate governance issues corporate governance issues related to the company's operations and formulates relevant risk management policies including risk

related to the company’s operations and formulate identification, risk analysis and evaluation, risk response and risk monitoring, etc.

relevant risk management policies or strategies based on

the principle of materiality? Consideration of various potential business risks and hazards are a prerequisite to pursuing sustainable operation, providing

corporations with response procedures and recovery mechanisms in the event of crises and minimizing unexpected business
impacts. MediaTek uses the Business Continuity Plan (BCP) to respond to various risks and crises, making preparation and
conducting drills for potential risks and disasters through a range of components ranging from damage identification to risk
control. We have also established backup measures at all major sites around critical global locations so that normal operation of
business functions can be resumed in the shortest possible time in an organized and planned manner in the event of a disaster.
Additionally, we also have relevant programs and responses in place to ensure that our clients can continue their operations even
when disasters and crises impact on client interests, and reviews are conducted after the fact to avoid repeated damage to client
interests.

The risk assessment boundaries are determined by the Company, including its Taiwan and global existing offices. According to
risks after evaluation, the related risk management policies are listed as follows:

Key topics Risk evaluation items Explanation

Environmental Climate change: Conduct annual reviews of international environmental protection trends
Whether global and formulate environmental protection measures according to
companies conform to operational needs; we also conduct internal training and promotion to help
various environmental our employees understand the impacts on climate change and the
protection trends and Company's environmental protection themes for the year so that they can
standards to slow down | adhere to various environmental protection policies when carrying out
the event of extreme their job duties.
climate
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Assessment Item

Social

Implementation Status

Risks to human rights:
Conduct evaluation on
risks to human rights to
prevent breach of law
and damage to labor-

Summary Description

In legal aspect, assure conformance of labor policy to the legal
requirements of domestic and international human-rights conventions.
Hold labor-management meeting regularly, discussing implementation of
human-rights policy, labor environment and conditions, policy and
compensation/fringe benefits for attaining consensus, to assure

management information transparency and smooth communication between the two
relationship parties.

Governance Legal compliance; the Plan trainings on related topics for the directors and provide corporate
Board function; governance related information depending on the Company’s needs and
stakeholder change of regulation. Ensure all employees and operations in the
engagement Company conform to related regulation and internal standards. Construct

various communication channels to engage with stakeholders.

Differences and Reasons
Compared to the
Sustainable Development
Best Practices

3. Sustainable Environment Development

(1) Does the company establish proper environmental
management systems based on the characteristics of their
industries?

The Company established the environmental management system according to 1SO-14001 and continues to pass third-party
certification. Annual greenhouse gas emission verification is conducted annually in accordance with 1ISO 14064-1. The Company
tracks the results and disclose related information in the Sustainability Report an on the Company’s website. The Company also
passed 1SO 14064-1 and 1SO 50001 third-party energy management system certification (1ISO 50001 valid from Jan 13, 2022 to
Jan 13, 2025; ISO 14064-1 valid from Aug 17, 2022 to Aug 17, 2025).

(https://corp.mediatek.tw/about/sustainability)

None

(2) Does the company endeavor to utilize all resources
more efficiently and use renewable materials which have
low impact on the environment?

The Company proactively promotes various energy reduction measures and selects high energy efficiency and equipment with
energy-saving design to lower corporate energy consumption and optimize energy effectiveness.

Through continuous efforts on energy reduction in 2023, the average power saving rate was 16.5% (35,370 MWh), reaching the
original target of 16.5%. Going forward, the Company will continue to plan for green power purchase and evaluate the feasibility
of renewable power generation equipment to gradually increase the usage rate of renewable power.

The process to optimize utilization of raw materials of the Company is as follows:

In terms of waste management and recycling, in order to manage waste efficiently and maximize the benefits of recycling, the
Company prioritizes waste reduction, classification for reuse, adherence to recycling and reutilization. The Company also handles
and disposes waste properly and continually improves waste storage, transport and processes and evaluates the impact on the
environment. We choose only qualified partners for waste disposal and recycling, and also audit the waste processes randomly to
ensure the legal disposal of our waste and fulfill our responsibility in waste management supervision.

None

(3) Does the company assess the potential risks and
opportunities of climate change for companies now and
in the future, and take measures to address climate-
related issues

The Sustainability Committee is the highest-ranking organization for climate change management, chaired by Vice Chairman &
CEO, Mr. Rick Tsai. With regard to climate change, the Committee reviews related strategy and target and manages risks and
opportunities annually, and reviews status of implementation as well as discusses future plans.

According to the framework outlined by the Task Force on Climate-related Financial Disclosure (TCFD), the Company evaluates
and updates the risk and opportunity related to climate change annually. To lower the risk, the Company identifies feasible
opportunities and drafts counter measures simultaneously. The assessment of transformation risks mainly applies to energy
management for business operation in the five major aspects including power, water consumption, waste management,
transportation, and greenhouse gas. The assessment of physical risks mainly applies to disasters including water rationing, power
rationing, power outage, typhoon, and flood, and related counter measures will be taken.

None
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Assessment Item

Implementation Status

Summary Description

Differences and Reasons
Compared to the
Sustainable Development
Best Practices

The Company’s risk and opportunity analysis on climate change is explained in detail and disclose in the Company’s
Sustainability Report.
(https://corp.mediatek.tw/about/sustainability)

(4) Does the company keep records of greenhouse gas
emissions, water consumption and total weight of waste
in the past two years, and formulate policies for
greenhouse gas reduction, water use reduction or other
waste management?

A. The Company conducts greenhouse gas emission verification annually in accordance with ISO 14064-1. Greenhouse gas
emission in the past two years (numbers including the Company’s offices in Hsinchu Science Park, Zhubei, Taipei, and Tainan
(coverage rate 100%)):

Unit: ton CO2e

| 2022 | 6,619 \ 82,160 | 88,779 |

| 2023 | 4,001 \ 88,300 | 92,301 |
In 2022, the greenhouse gas emission under scope 1 & 2 was 88,779 tons of CO2e in total. The electricity emission under
scope 2 accounted for 92.54% of total emission; the emission of petroleum gas for daily usage and diesel fuel for
emergency usage under scope 1 accounted for 7.46%.
In 2023, the greenhouse gas emission under scope 1 & 2 was 92,301 tons of CO2e in total. The electricity emission under
scope 2 accounted for 95.67% of total emission; the emission of petroleum gas for daily usage and diesel fuel for
emergency usage under scope 1 accounted for 4.33%.
The aforementioned greenhouse gas emissions inventory for both 2022 and 2023 were conducted in accordance with the
provisions of ISO 14064-1:2018, and verified by the third-party verification organization, Taiwan Veritas International
Quality Assurance Verification Co., Ltd.

B. The Company has long been paying attention to water resource environmental protection issues. In terms of water saving, by
implementing daily water conservation, the effectiveness of water resource can be maximized. Water consumption in the past two
years (numbers including the Company’s offices in Hsinchu Science Park, Zhubei, Taipei, and Tainan (coverage rate 100%)):

Unit: million liters

consumption

| 2022 | 486 \ 18.8 |

| 2023 | 507 \ 229 |
The Company invested in various improvement measures, such as using water-saving apparatuses (including inductive
water-saving faucet, water-saving toilet, and water-saving faucet for cleaning water in recycling area) and constructing air-
conditioning condenses water/RO water recycling systems. Under the implementation of water resource management and
water saving techniques, water saving was 18.8 million liters with saving rate of 3.7% in 2022, and was 22.9 million liters
with saving rate of 4.3% in 2023, above the original target of 3.7%. The Company will continue to implement various
water reduction measures in the future.

C. For the purpose of achieving the maximum benefits of effective waste management and recycling, MediaTek focuses on the
reduction of waste. The Company effectively sorts, recycles, re-uses, and properly disposes of waste, and continues to limit the
impact from storage, transportation, and processing of waste have on the environment. In order to effectively control the flow of
waste, we have carefully selected qualified waste disposal and recycling suppliers, as well as audited the legitimacy of the waste

None
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Assessment Item

2022 (Unit: ton)

General waste

Implementation Status

Summary Description

Domestic waste

Incineration

99.07

disposal process randomly to take responsibility for supervising waste management. Waste disposed of in the past two years
(numbers including the Company’s offices in Hsinchu Science Park, Zhubei, Taipei, and Tainan (coverage rate 100%)):

45.33%

Waste paper Recycle 60.12 27.51%
Metal containers Recycle 0.18 0.08%
Aluminum containers Recycle 0.18 0.08%
Lighting products Recycle 0.05 0.02%

Hazardous Electronic components, scrap Outsourced 58.95 26.98%

waste materials, and defective products processing

Total 218.55 100%

2023 (Unit: ton)
Category Waste category Disposal method Disposal Percentage
amount

General waste Domestic waste Incineration 39.25 29.81%
Waste paper Recycle 48.50 36.83%
Metal containers Recycle 0.14 0.11%
Aluminum containers Recycle 0.00 0.00%
Lighting products Recycle 0.00 0.00%

Hazardous Electronic components, scrap Outsourced 43.78 33.25%

waste materials, and defective products processing

Total 131.67 100%

Please refer to 5.3 Facility Management in 2022 MediaTek Sustainability Report for detailed implementation and related policies
for greenhouse gas, water resource and waste management.
(https://corp.mediatek.tw/about/sustainability)

Differences and Reasons
Compared to the
Sustainable Development
Best Practices

4. Social Topics

(1). Does the company establish management policies and 4
procedures according to related regulations and
International Bill of Human Rights?

The Company’s policy on human rights specifically includes:
- Prohibit any form of discrimination in employment and provide people with equal treatment and respect.
- Help employees to maintain mental and physical health and balance work and life.

- Prohibit forced labor, human trafficking, and child labor.
- Offer a safe and healthy working environment.

- Be responsible for mineral sourcing.

Aspects of human rights

The Company complies with local laws and regulations in its global operations and endorses and supports the principles outlined
in international human rights conventions (such as the Universal Declaration of Human Rights by the United Nations). The
Company treats all employees with dignity and respect, and endeavors to prevent any actions that violate human rights.

None
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Implementation Status Differences and Reasons
Compared to the

Assessment Item .
Summary Description Sustainable Development

Best Practices

Respect labor rights and prohibit Please refer to “VI. Corporate Sustainability Development - 1.1. Employee

forced labor experience - A. Employment” of the annual report for more details.
Establish open communication Establishing “I have a good suggestion™ platform on the internal network, which
channels encourages employees to share their opinions and ideas and respond promptly to

any concerns or suggestions. Establishing “employee complaint inbox” mechanism
that provides a safe and confidential platform to assist employees in handling work-
related or management-related issues.

Please refer to “VI. Corporate Sustainability Development - 1.1. Employee
experience - B. Employee Communication” of the annual report for more details.
Establish an equal workplace Implementing equal pay for equal work, prohibiting any form of discrimination and
harassment, and committing to supporting diversity and inclusion.

Please refer to “VI. Corporate Sustainability Development - 1.1. Employee
experience - J. Promoting Workplace Diversity and Gender Equality” of the annual
report for more details.

Provide a safe and healthy Please refer to “VI. Corporate Sustainability Development - 1.1. Employee

working environment experience - D. Work Environment Safety and Employee Healthcare” of the annual
report for more details.

Ensure information security Respecting employees’ and customers’ data privacy and ensuring that the collection
and use of data comply with legal requirements.

Implementing stakeholder Through various channels such as the corporate website and e-newsletters, regularly

engagement empowering stakeholders to understand human rights and the Company’s human
rights policy and working together to uphold human rights.

Assist employees to maintain Holding various health promotion activities with a total of 40 events in 2023,

physical and mental health, and including sports events, health lectures, blood donations, influenza vaccinations,

work-life balance hiking, CPR+AED promotion, and Taipei Marathon, to promote employees’ health.

Review and assess regularly the Evaluating potential human rights risks in operational activities and developing

human rights issues and mitigation and remediation measures. Setting up a full-day complaint channel,

implement an effective grievance | including “Employee Internal Complaint Box,” “Prevention of Sexual Harassment

mechanism Hotline and Complaint Box,” and “Feedback Box”, and committed to protecting

complainants from retaliation. After receiving a complaint, conducting relevant
investigations in accordance with regulations, and taking necessary remedies and
responses if the complaint is found to be true.

(2). Does the company formulate and implement v Employee welfare measures None
reasonable employee welfare measures (including The Company provides benefits that exceed legal compliance requirements, including flexible days off to increase the flexibility
compensation, vacations and other benefits), and for employees to arranging their time off. In addition, to encourage employees to actively engage in volunteer service and give
appropriately reflect operating performance or results in back to local communities, in 2023, the Company began planning to increase the original one-day paid volunteer leave per year to
employee compensation? two days starting from 2024. The paid volunteer leave system will also be introduced to global subsidiaries, enabling global

employees to also implement sustainable living.

In addition, the Company established Employee Welfare Committee and allocates more than NT$200 million of welfare to the
Committee every year, in order to offer benefits with more variety. A flexible welfare policy was implemented in 2019 where
employees can apply the subsidies with more flexibility on four categories, including travel, shopping, health examination, and
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Assessment Item

Implementation Status

Summary Description

group insurance. The Company also provides marriage subsidy, maternity subsidy, funeral grant and emergency allowance. Each
employee has annual health examination, parking space, and meal allowance, etc.

Diversity and equality in the workplace
The Company is committed to creating a friendly and fair workplace, providing equal compensation and promotion opportunities
to global talents. The proportion of female employees at was 20% on December 31, 2023, details as follows:

Proportion of Elll Proportion of all
Number of people P Number of people P
employees employees
Top managers 94% 6%

All employees 16,322 80% 4,008 20%

(The above information includes regular employees, contractors, and temporary workers, but not includes employees at
independently operating subsidiaries such as Airoha Technology and Richtek Technology)

The Company established Women in Tek (WIT) in 2015 to promote women’s development, and WIT transformed into an
Employee Resource Group at the headquarters in 2022. WIT continues to connect female employees from offices around the
world through both physical and online methods. In addition, Global Family, an Employee Resource Group, was established at
the headquarters in 2022, providing a community for overseas employees to feel a sense of belonging even when working abroad.
In October 2023, the headquarters established the intergenerational employee resource group, Intergenerations Connect (I-
Connect), to promote interpersonal connections and experience sharing among different generations, and to implement talent
sustainability.

In addition, the Company values employee welfare, providing physical and mental healthcare for various employee groups to
maintain a good working environment, including (1) maternal healthcare, such as setting up breastfeeding rooms, providing
pregnancy protection and assessment by on-site doctors; (2) in-house preschool, providing a nurturing teaching environment to
assist employees to take care of both family and work; (3) external employee assist program (EAP), providing professional
consultation service in areas of work, family, mental health and legal counseling. To support employees in starting families, a
customized newborn gift box was launched by MediaTek in 2023, with over 500 colleagues worldwide who were parents
receiving the gift box for their newborns that year.

Business performance reflecting on employee compensation

The Company regularly measures market salary levels and links company performance to employees’ remuneration. It also
references macroeconomic indicators to establish a reasonable salary and compensation policy to ensure overall salary
competitiveness. Additionally, through regular performance evaluations and development mechanisms, the Company provides a
platform for two-way communication and interaction to achieve organizational and individual development. Based on
performance results, corresponding rewards are given to motivate employees and foster mutual growth with the company.

According to MediaTek’s Articles of Incorporation §24, if the company makes a profit during the year, no less than 1% shall be
allocated for employee remuneration. However, when there are accumulated losses, the compensation amount shall be reserved in
advance. Employees of the company meeting certain specific requirements are entitled to receive employee remuneration in
shares or cash. The requirements are authorized to be determined by the Board.

Differences and Reasons
Compared to the

Sustainable Development

Best Practices
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Assessment Item

Implementation Status

Summary Description

existing employees. Every year the company reviews current compensation levels against market rates, taking macroeconomic
indices into consideration, to ensure its competitiveness within the industry. Our overall compensation policies adhere to the
Company's short-term and mid- to long-term operational goals. They have been established in accordance with the job duties and
roles of our employees; employee knowledge, skills, and capabilities; individual performance and level of engagement. The
Company makes appropriate annual adjustments to base salary in accordance with local macroeconomic indicators, overall
market compensation standards, and other relevant guidelines, in order to realize the spirit of labor-management profit sharing.

The Company’s operating performance also reflects on employees’ compensation, and employees’ welfare expenses in the year
significantly increased from last year. The increase in employees’ base salary and bonus expenses reflected from the link to the
Company’s operating performance demonstrates the spirit of profit sharing with employees and encourages all employees to
make effort for the Company’s target. According to statistics of the Taiwan Stock Exchange (TWSE), the Company’s employees
continued to receive pays among the leading group of the local semiconductor industry, in terms of average cost of employee
remuneration, average salary and median salary of full-time non-managerial employees. The Company provides sustainable,
reasonable, and competitive compensation to attract global top-tier talent and strengthen retention of existing employees.

The Company provides sustainable, reasonable, and competitive compensation to attract top-tier talent and strengthen retention of

Differences and Reasons
Compared to the
Sustainable Development
Best Practices

(3). Does the company provide a safe and healthy
working environment for employees, and regularly
implement safety and health education for employees?

With high regard for employees’ safety, the company conducted hazard identification and risk evaluation for critical operation or
events with higher potential hazard, in quest for zero disaster at workplace. Since 2015, the Company has been holding
comprehensive evacuation drills regularly, outperforming peers, to familiarize all the employees with the evacuation routes,
assembly sites, and participant count. Fire extinguishing and aid for the injured were also included in the drills that took place at
office buildings in Hsinchu, Zhubei, Taipei, and Tainan, with attendance totaling 11,357 and attendance rate of 88.4%. To assure
environmental safety without any blind spot, the company provides irregular safety reminders to employees and visitors and
conducts regular inspection of office, public area, meeting rooms, laboratories, customer offices, and equipment areas for
environmental and operational safety. More details as follows:

- Environment safety management

- Monitor the operation and safety of the Company’s fire extinguisher/suppression system, water/electricity system and air
conditioning system around the clock.

- Check the safety of the Company’s working environment and equipment/machinery rooms on a daily basis.

- Conduct labor safety and sanitation training for new employees on a monthly basis.

- Conduct disaster prevention and evacuation drill for all employees to continuously strengthen employees’ emergency
management capabilities on a yearly basis.

- Authorize SGS to audit the Company’s ISO 14001& ISO 45001 system on a yearly basis (ISO 45001 valid from Jul 30, 2022 to
Jul 30, 2025, and 1SO 14001 valid from Aug 17, 2022 to Aug 17, 2025).

- Promote traffic and working safety-related concepts and items on an ad-hoc basis.

The Company has a wellness center with on-site doctors from the Hsinchu Branch of NTU Hospital to provide professional
consultation and services. AEDs are installed in all office areas, and trainings for AED and CPR are conducted annually to
provide a safe and healthy working environment to employees.

In 2023, there was one fire incident where an employees’ car caught fire while parked. The automatic water sprinkler system in
the parking lot was activated promptly, and the emergency response team successfully extinguished the fire in a timely manner.
The incident was contained to the vehicle only, with no casualties or injuries. Both the fire suppression system and emergency
response procedures operated normally, and no further improvements were deemed necessary.

None
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Assessment Item

(4). Does the company provide its employees with career
development and training sessions?

Implementation Status

Summary Description

The Company offers a comprehensive career training blueprints to managers and employees, including orientation blueprint,
professional training blueprint, and management training blueprint, to assist them in learning and growing through structural
programs and diverse learnings methods. The Company also introduced corporate ethics development related programs to
cultivate key capabilities.

Every year in performance reviews, employees and their managers collaboratively plan of future work, goals, and development
plans, assisting employees in building their best development plans through regular reviews and feedback.

Differences and Reasons

Compared to the

Sustainable Development

None

Best Practices

(5). With regard to customer health and safety, customer The marketing and labeling of the Company's products and services comply with relevant regulations and international standards. None
privacy, marketing and labeling of products and services, The Company also formulated personal data protection policy and Propriety Information Management (PIM) to manage and
does the company follow relevant regulations and protect customers’ privacy, being a gatekeeper through internal audit, external verification, crisis prevention and training
international standards, and formulate relevant programs. Meanwhile, customers communication and policies on customers’ rights are also established to protect customers’
protection policies and appeal procedures for consumer interests.
rights?
(6). Does the company formulate supplier management The company has formulated the MediaTek Supplier Code of Conduct based on the Code of Conduct of the Responsible Business | None
policies that require suppliers to follow relevant Alliance, the ILO Tripartite Declaration of Principles, and the United Nations Universal Declaration of Human Rights. To
regulations on environmental protection, occupational formulate the supplier’s code of conduct for MediaTek and covers 5 areas: labor and human rights, health and safety,
safety and health or labor human rights, and their environmental protection, code of ethics and management. With the management system, all suppliers are required to sign a
implementation? guarantee to comply with this code of conduct and implement an annual review to continuously keep track of the actual
compliance of suppliers.
5. Does the company make reference to internationally The 2022 MediaTek Sustainability Report was prepared in accordance with the globally recognized GRI Standards, and was None

used report preparation standards or guidelines to
prepare sustainability reports and other reports that
disclose the company's non-financial information? Did
the pre-report report obtain the confidence or assurance
opinion of the third-party verification unit?

reviewed against the AA1000 Accountability Principles (2018) in terms of inclusivity, materiality, responsiveness, and impact, as
well as the GRI Sustainability Reporting Standards, and obtained an independent assurance statement of moderate level in
accordance with the AA1000 Assurance Standard v3 from the British Standards Institution (BSI). The Sustainability Report has
been publicly disclosed on the Company's website.

(https://corp.mediatek.tw/about/sustainability)

6. If the Company has established the sustainable development policies based on the “Sustainable Development Best Practice Principles for TWSE/TPEx Listed Companies”, please describe any discrepancy between the Principles and

their implementation:

The Company has set up a sustainable development policy in written form and the practices are in accordance with the “Sustainable Development Best Practice Principles for TWSE/TPEx Listed Companies”. The policy shall be implemented

after passed by the Audit Committee and the Board of Directors and is also applied to when being amended.

7. Other important information to facilitate better understanding of the company’s sustainable development practices:
Please refer to the Company’s website at https://corp.mediatek.tw/about/sustainability/community-engagement.
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4.5.1 Implementation Status of Climate-Related Information

Item

1. Describe the Board and management’s supervision and governance
of climate-related risks and opportunities.

Implementation Status

The Environmental Working Group reports quarterly to the Corporate Sustainability Committee on the assessment and plans for climate risks and energy efficiency at
the Company’s operational sites, as well as various environmental impact assessments and goal setting in the supply chain. Additionally, it reports annually to the
Corporate Sustainability Committee and the Chairperson (Vice Chairman and CEO) on the execution plans for the year and reviews the past performance. Lastly, the
discussion and execution results are reported to the Board annually.

2. Describe how the identified climate risks and opportunities affect
the business, strategy, and finances of the company (short-term,
medium-term, long-term).

Through the evaluation of cross-departmental working group of the Corporate Sustainability Committee and the further consideration of the nature of the Company’s
industry with external experts, we identify the following climate-related risks and opportunities highly relevant to the Company in the short-term (1-3 years), medium-
term (by 2030), and long-term (by 2050).

Type Factor/Issue Potential financial impacts
Policy and Regulations - Emerging To address the emerging regulations related to renewable energy and
; L - ¥ . Short-
regulations related to renewable energy carbon fees, additional costs are required, thereby increasing term
. and carbon fees operating expenses.
Transformation
risk
Market - Changes in customer behavior Customers demand monitoring and reduction of carbon emissions, Medium-
g requiring a commitment to join SBTi or other climate initiatives. term
Acute - Increased severity and Disasters caused by extreme weather impact the Company’s Short-
frequency of extreme weather events operations and supply chain capacity. term
Physical risk Extreme precipitation patterns, such as an increase in consecutive dry
Chronic - Changes in precipitation days, raise the risk of water shortage, leading to increased capital L
N . . L2 . ong-term
patterns and extreme weather expenditure and operating costs for investing in water-saving
facilities and implementing water restriction measures.
Errgy Soues - Adotionofow- | AL KU et s st o i 8 S| .
carbon energy sources w9 R grey term
power).
. . Replacing old equipment with high-efficiency, energy-saving .
Opportunities Resource Efficiency - Transition to . . . Medium-
pp! more efficient buildings equipment and |mple’mentlng_ISO 50001 for energy management to term
reduce the Company’s operating expenses.
Products and Services - Development Continuous investment in innovative research and development to
of new products or services through reduce carbon emissions generated during the product usage stage, Long-term
research and innovation while enhancing the low-carbon competitiveness of products.

3. Describe the financial impact of extreme weather events and
transformation actions.

1. Energy efficiency and carbon reduction in operations (climate mitigation management strategy)

MediaTek is committed to promoting green environmental protection, energy efficiency, and carbon reduction actions, seeking any possible ways to mitigate climate
change. In 2022, we announced our goal to achieve net zero emissions by 2050. Due to the nature of our industry, the main source of emissions comes from electricity
usage. Therefore, we also pledge to achieve 100% renewable energy use for global group office electricity (excluding data centers) by 2030. Our key actions include
implementing energy efficiency and carbon reduction measures at global locations, as well as gradually increasing the proportion of renewable energy use through the
construction of new renewable energy facilities and the procurement of renewable energy to achieve the purpose of mitigating climate change.

Benefits
Reduction of approximately 17,506 tons of CO2 emissions
annually

Response Measures
The primary measures include the establishment of solar power plants,
procurement of renewable energy, replacement of lighting equipment,

MediaTek Inc. | 2023 Annual Report




Implementation Status

construction of new energy-efficient data centers, upgrade of old data centers
with new immersion cooling technology, and implementation of 1SO 50001.

2. Climate disaster adaptation (climate adaptation management strategy)

MediaTek is a fabless company without manufacturing facilities, positioned at the forefront of the overall value chain. The backend processes such as raw material
procurement, manufacturing, packaging, and testing are all carried out by suppliers. To address disasters brought about by extreme weather events and extreme climates,
we collaborate with our supply chain to review and implement resilience-enhancing measures. We ensure the formulation of operational continuity plans, conduct
emergency response drills and reviews at least once a year, and encourage supply chain partners to provide detailed information on climate-related financial disclosures
for stakeholder reference.

Response Measures Benefits
Actively invest in extreme weather emergency response measures annually. No financial impact has occurred due to climate disasters causing
operational interruptions or disruptions.

3. Climate opportunities (low-carbon product innovation)

MediaTek's core technology lies in chip design, and we are committed to integrating environmental sustainability considerations from the chip design stage. Whether in
the product usage phase or disposal phase, we aim to reduce product energy consumption and minimize product size through adjustments in chip system architecture,
algorithm optimization, and accelerated adoption of advanced processes. By doing so, we seize climate opportunities to offer customers lower-carbon products.

Response Measures Benefits
Invest in innovative research and development to reduce product energy For main products, in the product usage phase, there was an 18%
consumption and minimize product size. reduction in energy consumption in 2023 compared to 2022. By

analyzing the chip shipment volume and chip energy reduction
ratio of key products in 2023, the contribution to end product
usage resulted in an annual energy saving of 360 million kWh,
approximately reducing 178,200 tons of CO2 emissions.

4. Describe how the identification, assessment, and management
process of climate risks are integrated into the overall risk
management system.

The Company’s risk management follows the Company’s prescribed risk management policy and procedures, integrating significant risks faced in operational activities,
including but not limited to governance risks, strategic risks, operational risks, climate risks, financial risks, and compliance risks. Each operational unit is responsible for
the actual implementation of risk plans, including risk identification, risk analysis, risk assessment, risk response and control, and self-monitoring. Climate-related risks
have been included as one of the report topics discussed periodically by the Corporate Sustainability Committee.

5. When using scenario analysis to assess resilience to climate change
risks, the context, parameters, assumptions, analysis factors, and key
financial impacts should be explained.

1. Assessment of transformation risks: MediaTek has set more stringent emission reduction targets than 2°C, aiming to achieve net zero greenhouse gas emissions by
2050 following the Net Zero scenario. By 2030, the Scope 1 and Scope 2 greenhouse gas emissions will be reduced by 40% compared to the 2020 baseline year, and
Scope 3 emissions will be reduced by 25%. The global group offices (excluding data centers) will use 100% renewable energy.

2. Assessment of physical risks: Evaluation based on the IPCC RCP 8.5 scenario and using the WRI Aqueduct tool to identify the impact of water resource stress on site-
specific risk exposure.

6. If there is a transformation plan to manage climate-related risks,
describe the content of the plan, as well as the indicators and goals
used to identify and manage physical risks and transformation risks.

1. The management of transformation risks is implemented in supply chain sustainability management and the 1ISO 14001 environmental management system:
Suppliers are selected based on the three dimensions of ESG. The Company ensures suppliers’ management systems and organizational structure, conducts annual on-
site/written audits, arranges relevant educational trainings or improvement meetings, and holds supplier conferences to recognize and encourage high-quality suppliers.
Following the PDCA management cycle, a systematic management approach is used to maintain consistency between environmental protection goals and execution
strategies, and to establish pollution prevention and improvement mechanisms, enabling MediaTek to have a greater impact on environmental protection.
2. The management of physical risks is implemented in the Risk Management Committee, following the Company’s prescribed risk management policy and procedures,
integrating significant risks faced in operational activities, including but not limited to governance risks, strategic risks, operational risks, climate risks, financial risks,
and compliance risks. Each operational unit is responsible for the actual implementation of risk plans, including risk identification, risk analysis, risk assessment, risk
response and control, and self-monitoring.

Product Sustainability Product energy efficiency improvement The primary products achieved an 18% reduction in energy

consumption ratio compared to 2022.
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Item

Implementation Status

Chip miniaturization design

The primary products achieved an 11% volume reduction from 2023
compared to 2022, resulting in a reduction of 16,830 kilograms of
waste.

Cumulative Energy
Savings

Cumulative energy savings ratio reached 16.5% in
2023

The energy saving ratio reached the original target of 16.5% in 2023,
and the energy saving target for 2024 continues to be set at 16.5%.

Greenhouse Gas Emissions

By 2030, a 40% reduction in Scope 1 and Scope 2
greenhouse gas emissions compared to the 2020
baseline year. A minimum 25% reduction in Scope
3 greenhouse gas emissions by 2030 compared to
the 2020 baseline year. Collaborate with key
suppliers to jointly establish annual greenhouse gas
reduction targets to reduce carbon intensity by 2%
or more.

Greenhouse gas emissions in 2023 continued to increase, mainly due to
the continuous expansion of the Company’s operations, including
office locations and IT data centers. However, the Company continues
to implement energy-saving and carbon-reduction measures and plans
to achieve its operational emission reduction target by increasing the
proportion of renewable energy usage in the future.

Renewable Energy Usage

Continuously establish renewable energy facilities

The total installed capacity of solar photovoltaic systems in 2023 was
146.4 kW, generating approximately 187,000 kWh. Four additional
rooftop solar power plants with a total capacity exceeding 600 kW are
planned to be built in 2024.

By 2030, the global group offices (excluding data
centers) will use 100% renewable energy

The Company will continue to plan renewable energy usage targets
over the next two years to gradually achieve its corporate greenhouse
gas reduction goals.

Number of Operational
Interruptions

Operational interruption days due to climate-
related risks are 0

There were no operational interruptions due to climate-related risks in
2023.

Waste Recycling Rate

Continuously improve recycling rates or reduce the
quantity of non-recyclable waste

The recycling rate increased from 38% to 55% in 2023, meeting the
target.

7. If internal carbon pricing is used as a planning tool, the basis for
price determination should be explained.

None.

8. If climate-related goals are set, the activities covered, greenhouse
gas emission scopes, planning schedule, progress achieved annually,
etc., should be explained. If carbon offsets or Renewable Energy
Certificates (RECs) are used to achieve the related goals, the source
and quantity of carbon offset credits exchanged or the quantity of
RECs should be explained.

By 2030, a 40% reduction in Scope 1 and Scope 2 greenhouse gas emissions compared to the 2020 baseline year, and a 25% reduction in Scope 3 greenhouse gas
emissions compared to the 2020 baseline year. The global group offices (excluding data centers) will use 100% renewable energy, aiming to achieve net zero greenhouse

gas emissions by 2050.

9. Greenhouse gas inventory and assurance status, reduction targets,
strategies, and specific action plans.

1. Greenhouse gas inventory information:

2022 2023

Emissions Intensity Emissions Intensity
(tons of CO2e) (tons of CO2e per (tons of CO2e) (tons of CO2e per
NT$mn of revenue) NT$mn of revenue)
Scope 1 6,619 4,001
Direct greenhouse gas
' emissions
MediaTek Scope 2 82,160 88,300
Indirect greenhouse gas
emissions
Total 88,779 0.162 92,301 0.213
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Item

2. Greenhouse gas assurance information:

Implementation Status

Scope of Assurance 2022 Emissions 2023 Emissions
P (tons of CO2e) (tons of CO2e)

Scope 1
Direct greenhouse gas
emissions

6,619

4,001

Scope 2
MediaTek Indirect greenhouse gas
emissions

82,160

88,300

Total

88,779

92,301

% of disclosed inventory data
from the aforementioned 1-1-1

100%

100%

Assurance Provider

Taiwan Well International Quality Assurance
Verification Co., Ltd.

Taiwan Well International Quality Assurance
Verification Co., Ltd.

Assurance Statement Explanation

Reasonable Assurance under 1SO 14064-3:2019

Reasonable Assurance under 1ISO 14064-3:2019

Unqualified Opinion

Unqualified Opinion

Assurance Opinion/Conclusion

3. Greenhouse gas reduction targets, strategies, and specific action plans:

The baseline year for greenhouse gas reduction is 2020, with total emissions of 84,545 tons of CO2e for Scope 1 and Scope 2. The reduction targets for 2030 are to
reduce Scope 1 and Scope 2 greenhouse gas emissions by 40% compared to the 2020 baseline year, and to reduce Scope 3 greenhouse gas emissions by 25% compared
to the 2020 baseline year. The global group offices (excluding data centers) will use 100% renewable energy. The goal is to achieve net zero greenhouse gas emissions
by 2050.

Reduction strategies: (1) Increase the use of renewable energy, (2) reduce energy consumption.

Specific action plans: (1) Procure or build wind and solar power facilities, (2) install LED energy-saving lighting in new office buildings/replace lighting in existing
office buildings, and use the latest energy-efficient cooling technology in new data centers.

Progress towards goals: Continuous monitoring and review will be conducted to achieve the aforementioned reduction targets by 2030.
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4.6. Ethical Corporate Management and Differences and Causes of CSR Practices

Assessment Item

Implementation Status

Reason for Non-

implementation

1. Establishment of ethical corporate management policies and
programs

Yes Summary Description

accounting system and internal control system for the
implementation of integrity management, and the internal

evaluation to ensure the system's design and execution remains effective. Internal auditors evaluate the risk according to the

results and conduct related internal control in compliance regularly or from time to time.

(1). Has the company formulated the integrity management The Company upholds the six core values: integrity, conviction inspired by deep thinking, customer focus, constant renewal, None
policy approved by the board of directors, and stated in the innovation, and inclusiveness as the guidance of business operation, and requires everyone in the Company to strictly follow
regulations and external documents the policies and practices them. The Company has formulated an ethical corporate management policy passed by the Board of Directors and set up various
of integrity management, and the board and senior internal guidelines to ensure ethical corporate management and compliance.
management's commitment to actively implement the
management policy?
(2). Whether the company has established an evaluation The Company abides by the operational philosophies of honesty, transparency and responsibility, bases policies on the principle None
mechanism for the risk of dishonesty, and regularly analyze of good faith, analyzes and assesses on a regular basis the business activities within their business scope which are at a higher
and evaluate business activities with high risks of dishonesty in risk of being involved in unethical conduct, and formulates measures to prevent offering and acceptance of bribes. The Company
the business scope, and establish policies to prevent unethical further established Code of Business Conduct and Whistleblowing System to reinforce the implementation.
conduct with clear statements regarding relevant procedures,
guidelines of conduct, punishment for violation, rules of
ppeal, and the itment to impl t the policies?
(3). Does the company specify the operating procedures, The Code of Business Conduct and Whistleblowing System established in accordance with Ethical Corporate Management Best None
behavior guidelines, disciplinary penalties and grievance Practice Principles set preventive measures against involvement in unethical conduct, including standard operating procedures,
system in the plan to prevent dish ty, and impl t it, and conduct guidelines, and the disciplinary and appeal system, and should be regularly reviewed and improved.
regularly review and revise the pre-disclosure plan?
2. Fulfill operations integrity policy
(1). Does the company evaluate business partners’ ethical Maximizing shareholders and employees’ values has been the Company’s major management principle. The Company follows None
records and include ethics-related clauses in business the Company Act, the Securities and Exchange Act, Business Entity Accounting Act, Political Donations Act, Anti-Corruption
contracts? Act, Government Procurement Act, Act on Recusal of Public Servants due to Conflicts of Interest and other relevant regulations
for listed companies. The Company also conducts due diligence on counterparties” integrity records and includes ethical
principles in relevant contracts before trading with upstream and downstream companies to minimize the risks.
(2). Does the company set up a special unit under the board of For ethnical corporate management, the Company’s board meeting approved “Ethical Corporate Management Best Practice None
directors to promote corporate integrity management, and Principles” on October 30, 2015, which designated the Human Resource Department and Legal & Intellectual Property
regularly (at least once a year) report to the board on its Department to make policy and the Audit Division to monitor execution results. The Company’s “Ethical Corporate Management
integrity management policies and plans to prevent dishonesty Best Practice Principles” is available on the Company website, demonstrating the commitment of the Company’s ethnical
and supervision and implementation? corporate management. The ethnical corporate management policies are promoted by the Legal & Intellectual Property
Department, which reports the implementation status to the Board annually (on October 27 for 2023). The Company regularly
holds integrity-related educational training courses covering the topics of code of business conduct (annually), intellectual
property information management (annually), insider trading prevention, personal data protection policy, and trade secrete
infringement prevention. In 2023, 38,465 times of training were given with an aggregate total of 11,671 training hours.
(3). Does the pany establish policies to prevent conflicts of The Company’s “Code of Business Conduct” and “Code of Conduct for Directors and Executive Officers” clearly define policies | None
interest and provide appropriate communication channels, and to prevent conflicts of interest. In addition, the Company also designates a contact window for each department to consult,
implement it? communicate or resolve relevant issues in order to achieve results rapidly and effectively.
(4). Whether the company has established an effective The Company has established an effective accounting system and internal control systems that is constantly under review and None
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Assessment Item

audit unit formulates the relevant audit plan based on the
assessment results of the risk of dishonesty, and checks the
compliance with the plan to prevent dishonesty, or entrust an
accountant to perform the audit?

Implementation Status

Summary Description

Reason for Non-
implementation

(5). Does the company regularly hold internal and external Operational integrity is the core value of the Company. The Company is committed to and regularly holding education and None
educational trainings on operational integrity? training programs to promote the core value of operational integrity.
3. Operation of the integrity channel
(1). Does the company establish both a reward/punishment The Company’s “Code of Business Conduct” and “Reporting Method” are disclosed on the Company’s website and states None
system and an integrity hotline? Can the accused be reached reporting channels, anyone can report any inappropriate behaviors and the Company will assign senior management team to
by an appropriate person for follow-up? handle related issue. The Audit Department is responsible for receiving and handling such reports, and reports will be forwarded

to different management levels depending on the personnel involved in the reported situation.
(2). Does the company establish standard operating procedures The Company sets related reporting and handling procedures for the investigations of misconduct. The Company's "Code of None
for confidential reporting on investigating accusation cases? Business Conduct” and “Reporting Method” clearly states that the personal data and reporting information of the informant

should be kept confidential.
(3). Does the company provide proper whistleblower The Company established precautions in order to protect whistleblowers. None
protection?
4. Does the company disclose its ethical corporate management The Company discloses and advocates “Ethical Corporate Management Best Practice Principles” on the Company’s internal None

policies and the results of its i
website and MOPS?

tation on the pany’s

website. The Company also discloses “Ethical Corporate Management Best Practice Principles” and its practices on the
Company’s external website. In addition, the annual report which includes relevant information about ethical corporate
management is disclosed on TSEC “MOPS” website.

5. If the company has established the ethical corporate management policies based on “the Ethical Corporate Management Best-Practice Principles for TWSE/TPEx Listed Companies”, please describe any discrepancy between the

policies and their implementation.

The Company has established an ethical corporate management policy, which all employees, managers, and members of the Board of Directors are required to adhere to, along with the relevant regulations. The operation of the Company's ethical

conduct is consistent with the content of the code.

6. Other important information to facilitate a better understanding of the company’s ethical corporate management policies (e.g., review and amend its policies).

Please refer to the “Corporate Governance” section for more details.
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4.7. Corporate Governance Guidelines and Regulations

The company has corporate governance guidelines and regulations in place. For more detailed information please
visit the Company’s website (http://www.mediatek.com) via Homepage > Investor Relations > Corporate
Governance > Major Internal Policies (https://corp.mediatek.tw/investor-relations/corporate-governance).

Other Important Corporate Governance Information

The Company continues to add more resources to enhance corporate governance including adding corporate
governance session and attaching corporate governance guidelines and regulations for download on the Company
website, disclosing material information in a timely matter and host regular investor conferences.

4.8.

4.8.1 Directors Profession Enhancement Status

Chairman
Ming-Kai Tsai

May 31, 2023

Taiwan Corporate Governance Association

Interpreting Corporate Governance Trends and Responses through
Sustainable Development Action Plans (Corporate Governance

4.0) (1)

3

May 31, 2023

Taiwan Corporate Governance Association

Interpreting Corporate Governance Trends and Responses through
Sustainable Development Action Plans (Corporate Governance
4.0) (I1)

Vice Chairman
& CEO
Rick Tsai

May 31, 2023

Taiwan Corporate Governance Association

Interpreting Corporate Governance Trends and Responses through
Sustainable Development Action Plans (Corporate Governance

4.0) (1)

May 31, 2023

Taiwan Corporate Governance Association

Interpreting Corporate Governance Trends and Responses through
Sustainable Development Action Plans (Corporate Governance
4.0) (1)

Director &
President &
COO

Joe Chen

May 31, 2023

Taiwan Corporate Governance Association

Interpreting Corporate Governance Trends and Responses through
Sustainable Development Action Plans (Corporate Governance

4.0) (1)

May 31, 2023

Taiwan Corporate Governance Association

Interpreting Corporate Governance Trends and Responses through
Sustainable Development Action Plans (Corporate Governance
4.0) (1)

Director
Cheng-Yaw Sun

May 31, 2023

Taiwan Corporate Governance Association

Interpreting Corporate Governance Trends and Responses through
Sustainable Development Action Plans (Corporate Governance

4.0) (1)

May 31, 2023

Taiwan Corporate Governance Association

Interpreting Corporate Governance Trends and Responses through
Sustainable Development Action Plans (Corporate Governance
4.0) (1)

Director
Kenneth Kin

May 31, 2023

Taiwan Corporate Governance Association

Interpreting Corporate Governance Trends and Responses through
Sustainable Development Action Plans (Corporate Governance

4.0) (1)

May 31, 2023

Taiwan Corporate Governance Association

Interpreting Corporate Governance Trends and Responses through
Sustainable Development Action Plans (Corporate Governance
4.0) (I1)

Dec 8, 2023

Taiwan Corporate Governance Association

Development of Artificial Intelligence and the Application of
Third-Generation Semiconductors in Server Technology

Independent
Director
Chung-Yu Wu

Mar 16, 2023

Taiwan Corporate Governance Association

Board Oversight of ESG Risks and Building Corporate
Sustainable Competitiveness

May 8, 2023

Securities & Futures Institute

The Latest Practical Analysis of Trade Secrets and Director and
Supervisor Management Risks

May 8, 2023

Securities & Futures Institute

Director Responsibilities in Corporate Mergers and Acquisitions

May 31, 2023

Taiwan Corporate Governance Association

Interpreting Corporate Governance Trends and Responses through
Sustainable Development Action Plans (Corporate Governance

4.0) (1)

May 31, 2023

Taiwan Corporate Governance Association

Interpreting Corporate Governance Trends and Responses through
Sustainable Development Action Plans (Corporate Governance
4.0) (1)

Nov 9, 2023

Taiwan Corporate Governance Association

Board Governance under ESG

Independent
Director
Peng-Hen Chang

May 31, 2023

Taiwan Corporate Governance Association

Interpreting Corporate Governance Trends and Responses through
Sustainable Development Action Plans (Corporate Governance

4.0) (1)

May 31, 2023

Taiwan Corporate Governance Association

Interpreting Corporate Governance Trends and Responses through
Sustainable Development Action Plans (Corporate Governance
4.0) (1)
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Training / Speech title

Director Duty of Care, Financial Misrepresentation, and Insider

Oct 18, 2023 Taiwan Corporate Governance Association Trading Liability 3
Interpreting Corporate Governance Trends and Responses through
Independent May 31,2023 | Taiwan Corporate Governance Association Sustainable Development Action Plans (Corporate Governance 3
Director 4.0) (1)
Ming-Tze Tang . o .
Nov 14, 2023 Independent Director Association Taiwan The Group’s M&A Strategy and Post-Investment Management 3
Interpreting Corporate Governance Trends and Responses through
May 31, 2023 Taiwan Corporate Governance Association Sustainable Development Action Plans (Corporate Governance 3
4.0) (1)
Independent Interpreting Corporate Governance Trends and Responses through
Director May 31, 2023 Taiwan Corporate Governance Association Sustainable Development Action Plans (Corporate Governance 3
Syaru Shirley 4.0) (N
Lin Nov 1, 2023 Langham Hospitality Investment Limited Practical Cases of Insider Trading 0.5
Nov 2, 2023 Langham Hospitality Investment Limited Execution Briefing on Listing Rules 0.5
Nov 2, 2023 Langham Hospitality Investment Limited Global Corporate Governance Trends in 2023 0.5

4.8.2 Key Management Profession Enhancement Status

Title/Name Host by Training / Speech title
Co-CO0O & Mar 9. 2023 Accounting Research and Development Enhancing Practical Measures for “Three Lines of Defense” in 6
Corporate ' Foundation Internal Control
Executive Vice Accounting Research and Development Processes and Practices of Self-Compiled Financial Reporting in

R Jun 9, 2023 X . 3
President & CFO Foundation Enterprises
& Spokesman Jul 6. 2023 Accounting Research and Development Relevant Regulations and Common Deficiencies in the 3
David Ku ’ Foundation Compilation of Corporate Financial Reports
Associate General May 16, 2023 The Institute of Internal Auditors — Enhancing Corporate Sustainable Value through Improved Risk 6
Manager, Internal ' Chinese Taiwan Management Systems
Audit Jun1, 2023 The Institute of Internal Auditors — Internal Audit Digital Transformation and Emerging Technology 6

Kirin Liu

Chinese Taiwan

Applications

4.8.3 Supervisor for Corporate Governance Profession Enhancement Status

Title/Name Host by Training / Speech title

Corporate Senior
Vice President &
General Counsel

David Su

Interpreting Corporate Governance Trends and Responses through

May 31, 2023 Taiwan Corporate Governance Association | Sustainable Development Action Plans (Corporate Governance 3
4.0) (1)
Interpreting Corporate Governance Trends and Responses through
May 31, 2023 Taiwan Corporate Governance Association | Sustainable Development Action Plans (Corporate Governance 3
4.0) (1)
. L Leveraging Independent Directors’ Professional Competence with
Sep 1, 2023 Taiwan Corporate Governance Association .g g P . P 3
a Profit-Oriented Mindset
Analyzing Practical Cases of Foreign Voting from the
Oct 31, 2023 Taiwan Corporate Governance Association Perspectives of M anagement I_?lghts an.d Shareholder ACt.lem’ 3
and the International Perspective on Director and Supervisor
Responsibilities
Jointly organized by the Intellectual
Property Office of the Ministry of . . . .
Nov 22, 2023 Economic Affairs and the Taiwan iﬂe;?:t nc])gnlzractlcal Sharing of Trade Secret Protection and 3
Association for Trade Secret Protection g
and Promotion
Jointly organized by the Intellectual
Property Office of the Ministry of . T .
Dec 1, 2023 Economic Affairs and the Taiwan Practical Litigation of Trade Secrets and the Impact of Generative 3

Association for Trade Secret Protection
and Promotion

Al on Trade Secret Protection

MediaTek Inc. | 2023 Annual Report



4.9.1 Declaration of Internal Control

MediaTek Inc.
Statement of Declaration of Internal Control

Date: February 23, 2024

MediaTek Inc. has conducted internal audits in accordance with its Internal Control Regulations for the period ended December 31, 2023, and
hereby declares the following:

1. The Company acknowledges and understands that the establishment, enforcement, and preservation of internal control systems are the
responsibility of the Board and that the managers and the Company have already established such systems. The purpose is to reasonably
ensure the effectiveness (including profitability, performance, and security of assets), the reliability, timeliness, transparency of financial
reporting, and legal and regulation compliance.

2. Internal control systems have limitations, no matter how perfectly they are designed. As such, effective internal control systems may only
reasonably ensure the achievement of the aforementioned goals. Furthermore, the operation environment and situation may vary, hence the
effectiveness of the internal controls systems may vary. The internal control systems of the Company feature certain self-monitoring
mechanisms. The Company will take immediate corrective actions once any shortcomings are identified.

3. The Company judges the effectiveness of the internal control systems in design and enforcement according to the “Criteria for the
Establishment of Internal Control Systems of Public Offering Companies” (hereinafter referred to as “the Criteria”). The Criteria is instituted
for judging the effectiveness of the design and enforcement of internal control systems. There are five components for effective internal
control as specified by the Criteria of which the procedures for effective internal controls are composed: (1) Control environment (2) Risk
evaluation (3) Control operation (4) Information and communication (5) Monitoring. Each of the elements in turn contains several items,
and the Criteria shall be referred to for details.

4. The Company has adopted the aforementioned internal control systems for an internal assessment of the effectiveness of internal control
design and enforcement.

5. Based on the aforementioned audit findings, the Company holds that within the aforementioned period, its internal control procedures
(including the procedures to monitor subsidiaries), effectiveness and efficiency of operations, reliability, timeliness, transparency of
reporting, and compliance with relevant legal regulations, and design and enforcement of internal controls, are effective. The aforementioned
goals can be achieved with reasonable assurance.

6. This statement of declaration shall form an integral part of the annual report and prospectus of the Company and shall be made public. If
there is any fraud, concealment, or unlawful practices discovered in the content of the aforementioned information, the Company shall be

liable for legal consequences under Articles 20, 32, 171, and 174 of the Securities and Exchanges Act.

7. This statement of declaration has been approved by the Board on February 23, 2024, with the nine directors present under unanimous consent.

MediaTek Inc.
Chairman: Ming-Kai Tsai
Vice Chairman & CEO: Rick Tsai

Director & President & COO: Joe Chen
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4.9.2. Disclose the Review Report of Independent Auditors if They are Retained for Reviewing the Internal Control
System

None.

4.10. Reprimands on the Company and its Staff

None.
4.11. Major Resolutions of Shareholders’ Meeting and Board Meetings

4.11.1 Major Resolutions of Shareholders’ Meeting and Implementation Status
The Company held the 2023 Annual General Meeting at the International Convention Center of MediaTek on
May 31%, 2023, at No. 1, Dusing 1st Rd., Hsinchu Science Park, Hsinchu, Taiwan, and the attended shareholders
approved the following proposals:

Major Proposals Implementation Status

Acknowledgements:

1. Adoption of the 2022 business report and financial statements Approved.

Approved a cash dividend per share of NT$57, and distribution record date was set to
be July 1, 2022. The distribution of cash dividend was completed by July 21, 2022.

2. Adoption of the proposal for distribution of 2022 profits

Proposed Resolutions and Election:

Resolution passed — announced on the Company’s website in June 2023 and
processed according to the revised procedures.

Elected list: Syaru Shirley Lin as the Independent Director, and was registered and
announced on the Company's website by the Hsinchu Science Park Bureau of the
Ministry of Science and Technology on June 14, 2023.

1. Amendment to the Company’s “Articles of Incorporation”

2. Election of one additional Independent Director of the 9th Board of
Directors

3. Release of the non-compete restriction on the Company’s directors of the

9th Board of Directors Resolution passed.

4.11.2 Major Resolutions of Board Meetings

During the 2023 calendar year and as of the printing date of this annual report, 7 Board meetings were convened.

Major resolutions approved at these meetings are summarized below:
Date Meeting Major Approvals

- 2023 first quarter financial outlook
- 2023 business plans and operating budget
- Capital budget
- Cancellation of 2022 fourth quarter restricted stock award
- Matter of 2022 fourth quarter new common stock issuance for employee stock option
- Second issuance according to “Issuance policy of 2021 second restricted stock award”
- Matter of management compensation
- 2022 business report
- 2022 financial statement
- Matter of 2022 employee compensation
- 2022 profit distribution (including cash dividend distribution)
- Cash distribution from additional paid-in capital
- Date, method, location, and agenda of the 2023 Annual General Meeting
Feb 24, The 13" meeting of - Election of one independent director for the 9th term
2023 the 9™ board - Period and location for accepting nominations, and number of seats to be elected for new independent director
- Resolution of the independent director candidate nominated by the Board of Directors
- Lifting non-competition restriction on the 9™ Board of Director
- Amend “Articles of Incorporation”
- Results of the assessment of the independence and qualification of CPA
- Matter of the Company’s 2022 internal control statement and self-assessment report
- Matter of director remuneration
- 2023 first quarter financial statement
- 2023 second quarter financial outlook
Apr 28, The 14" meeting of - Cancellation of 2023 first quarter restricted stock award
2023 the 9™ board - Matter of 2023 first quarter new common stock issuance for employee stock option
- Matter of the Company’s construction of the first phase of the Tongluo data center
- Matter of the Company’s construction of the new office building
- 2023 second quarter financial statement
Jul 28, The 15" meeting of - 2023 third quarter financial outlook
2023 the 9" board - Cancellation of 2023 second quarter restricted stock award
- Amend “Risk Management Policy and Procedures”

Feb 3, The 12" meeting of
2023 the 9" board
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- 2023 third quarter financial statement
- 2023 fourth quarter financial outlook
- 2023 first half business report

Oct 27, The 16" meeting of - 2023 first half profit distribution
2023 the 9™ board - Matter of the Company’s 2023 CPA compensation
- 2024 audit plan

- Cancellation of 2023 third quarter restricted stock award

- Matter of 2023 third quarter new common stock issuance for employee stock option

- 2024 first quarter financial outlook

- 2024 business plan and operating budget

- Capital budget

- Matter of accumulated reduction in shareholding in Airoha Technology reaching 10% or more.
- Cancellation of 2023 fourth quarter restricted stock award

- Amend “Rules and Procedures of Board Meeting”

Jan 31, The 17" meeting of
2024 the 9 board

- Amend “Organizational Regulations of the Audit Committee”
- Matter of appointment of management
- Matter of management compensation
- Matter of director remuneration
- Issuance of restricted stock award
- 2023 business report
- 2023 financial statement
- Matter of 2023 employee compensation
- 2023 second half cash dividend distribution and 2023 profit distribution
Feb 23, The 18" meeting of - Date, method, location, and agenda of the 2024 Annual General Meeting
2024 the 9™ board - Re-election of the Board of Directors (including Independent Directors) for the 10" term
- Period and location for accepting nominations, and number of seats to be elected for new Directors
- Resolution of the Director candidates nominated by the Board of Directors
- Lifting non-competition restriction on the 10" Board of Directors
- Results of the assessment of the independence and qualification of CPA
- Matter of change in CPA
- Matter of the Company’s 2023 internal control self-assessment report and internal control system statement

4.12. Major Issues of Record or Written Statements Made by Any Director
Dissenting to Important Resolutions Passed by the Board of Directors

None.
4.13. Resignation or Dismissal of Chairman, President, and Heads of Accounting,
Finance, Internal Audit, Corporate Governance Officer and R&D during 2021 and
as of the Date of this Annual Report

None.
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5. Information Regarding the Company’s Independent
Auditors

5.1. Auditor Information

5.1.1 Auditor Fee Information
Unit: NT$ thousand

Accounting Period Covered by . o
Eirm Name of CPA CPA’s Audit Audit Fee Non-Audit Fee RENET
Shau-Pin Kuo Business Registration 338
Tax Compliance Audit 1,759
Ernst & Young 2023 13,691 . P ) ) 17,634
Wen-Fun Fuh Finance and Taxation Consulting 646
Corporate Consultancy Fee 1,200

5.1.2 Replaced the audit firm and the audit fee paid to the new audit firm was less than the payment of previous year:
Not applicable.

5.1.3 Audit fee reduced more than 10% year over year:
None.

5.2. Replacement of Independent Auditors in the Last Two Years and in the
Subsequent Periods:

5.2.1 Former Auditor:
Replacement date Passed by the Board on Feb 23, 2024
Reason and explanations Based on the necessary rotation of auditors as required by relevant regulations, starting from 2024, the signing auditors
of the Company will be changed from Shau-Pin Kuo and Wen-Fun Fuh to Hsin-Min Hsu and Chien-Che Huang.
Explanation of termination or non- Parties involved Auditor Appointor
acceptance of appointment by the appointor .
Circumstance
or auditor
Voluntary termination of appointment Not applicable Not applicable
Declining (further) appointment Not applicable Not applicable
The opinions and reasons of audit reports | None.
issued in the past two years, excluding
unqualified opinions
Differences of opinion with the issuer Yes. Accounting principles or
practices
Disclosure of financial
statements
Audit scope or procedures
Others
None. \%
Explanation
The disclosure of other matters (those | None.
required to be disclosed under Article 10,
paragraph 6, items 4 to 7 of this standard)
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5.2.2 Successor Auditor:

Name of the firm Ermnst & Young
Names of the auditors Hsin-Min Hsu and Chien-Che Huang
Date of appointment Approved by the Board on February 23, 2024

Consultation and results on the accounting treatment methods or accounting | None

principles for specific tr tions and possible opinions to be issued on the

financial statements before the appointment

Written of the auditor on matters where they differ from | None

P

the former auditor

5.2.3 Response from the Former Auditors Regarding the Matters of Article 10, Paragraph 6, Subparagraphs 1 and 2,
Item 3 of This Standard:

None.

5.3. The Company’s Chairman, President, or Managers in Charge of Finance or Accounting Who Has Been under the
Current Audit Firm or its Affiliates’ Employment in 2023:

None.
5.4. Evaluation of the External Auditor’s Independence:

The Company Accounting Division evaluates the independence of auditors once a year and receives Statement
of Independence issued by external auditors. After evaluation, the Company’s external auditors can meet the

Company’s independency evaluation standards and be qualified as the Company’s external auditors.

The Company refers to the Audit Quality Indicators provided by the accounting firm and the Audit Quality
Indicators Interpretation Guidelines issued by the regulator, to evaluate the audit quality of the accounting firm
and the audit team. Audit Quality Indicators have five dimensions, including professionalism, independence,
quality control, supervision, and innovation ability, and thirteen other indicators. After sufficient communication
with CPA, the Company did not observe any issue that could impact the independence or qualification of the
CPA.

The evaluation results were discussed and passed by the Audit Committee on Feb 23, 2024, and were reported to
and passed by the Board of Directors on Feb 23, 2024.

o Evaluation Does it meet with
Evaluation item :
result independency?

1. Do the accounting firm’s audit team members and their families have direct or indirect significant

financial interest in the Company? None ves
2. Do the Company and the accounting firm engage in mutual financing or mutual guarantee activities? None Yes
3. Do the accounting firm, their affiliates and audit team members have close business relationship with the None Yes
Company or the Company’s directors and key managers?
4. Do the accounting firm and their audit team members as well as their families serve as the Company’s

. " . ] . . " None Yes
directors, key managers or any other position which can have direct and significant impact on auditing?
5. Do the CPAs serve as the Company’s auditors for more than seven years? The same CPAs may serve as None Yes
the Company’s auditors again after the Company’s CPAs have been changed to other CPAs for two years.
6. Do the CPAs provide the Company with non-audit services which are likely to influence their audit None ves
service?
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6. Net Change in Shareholding and Net Change in Shares
Pledged by Directors, Management and Shareholders with 10%
Shareholding or More

Jan. 1 to Feb. 28, 2024
Title/Name

Net Change in Net Change in Net Change in Net Change in Shares
Shareholding Shares Pledged Shareholding Pledged

Chairman
Ming-Kai Tsai
Vice Chairman & CEO - - -
Rick Tsai 93,759
Director & President & COO 62.506 - - -
Joe Chen

Director - - -
Cheng-Yaw Sun
Director - - -
Kenneth Kin
Independent Director - - -
Chung-Yu Wu
Independent Director - - -
Peng-Heng Chang
Independent Director - - -
Ming-Tze Tang
Independent Director - - -
Syaru Shirley Lin
Co-COO & Corporate Executive Vice President & CFO & - - -
Spokesman 41,670
David Ku
Corporate Executive Vice President 34.725 - - -
Cheng-Te Chuang

Corporate Executive Vice President & CTO - - -
Kevin Jou 34,725
Corporate Senior Vice President - - -
Kou-Hung Loh 19,099
Corporate Senior Vice President - -
Jerry Yu (16,275) (20,000)

Corporate Senior Vice President (24,220) - (10,000) -
Jasper Yang
Corporate Senior Vice President - - N
SR Tsai 29,517
Corporate Senior Vice President - - -
IC Hsu 17,043
Corporat.e Senior Vice President & CHRO 26,043 - - -
Sherry Lin
Corporate Senior Vice President & General Counsel - - -
. 20,835
David Su
Corporate Vice President 20,835 - - -
Rolly Chang
Corporate Vice President - -
Mike Chang 26,043 (30,000)
Cf)rporate Vice F"reSIdent 2571 - - -
Vincent Yung Mien Hu
Corporate Vice President - - -
. 19,0
Ching San Wu 9,099
Corporate Vice President 19,099 - - -
Alan Hsu
Corporate Vice President - - -
Harrison Hsieh
Corporate Vice President - - -
Eric Lon Fisher

93,759 - - -

Stock Trade with Related Party: None.

Stock Pledge with Related Party: None.
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7. Top 10 Shareholders Who are Related Parties to Each Other

As of Jan 7, 2024. Unit: Share / %

eliallalin Shareholding under Spouse Shareholding under Top 10 Shareholders Who are
s and Minor 3" Party Related Parties to Each Other

Top 10 Shareholders

Government of Singapore 41 848.855 2.62%
Ming-Kai Tsai 41,663,806 2.60% 40,066,145 2.50% Chui-Hsing Lee Spouse
Chui-Hsing Lee 40,066,145 2.50% 41,663,806 2.60% Ming-Kai Tsai Spouse
New Labor Pension Fund 31,148,119 1.05% ) . . )
Management Committee
Jyh-Jer Cho 29,064,222 1.82% 10,558,414 0.66% - -
Norges Bank 23,368,321 1.46% - - - -
JPMorgan Chase Bank N.A.,
Taipei Branch in custody for
Vanguard Total International 20,249,239 1.27% - - - -
Stock Index Fund, a series of
Vanguard Star Funds
Vanguard Emerging Market
Stock Index Fund, a serious of

' () - - - -
Vanguard International Equity 20,110,630 1.26%
Index Funds
Tin-Ren Liu 19,610,763 1.23% - - - -
Cathay Life Insurance Co, Ltd. 17.494.084 1.09% R _ _ _

8. Long-Term Investment Ownership

As of December 31, 2023. Unit: Share / %
Investments Directly or Indirectly Controlled by Total Investment

Investments by the Company

Long-Term Investments 1) Directors and Managers of the Company (2) @)+ @2
Portion Portion Portion
MediaTek Investment Singapore Pte.
Ltd. 2,233,845,498 100% - - 2,233,845,498 100%
Hsu-Ta Investment Corp.
592,580,103 100% - - 592,580,103 100%
MediaTek Singapore Pte. Ltd.
187,513,879 100% - - 187,513,879 100%
Mstar Co., Ltd.
13,350,000 100% - - 13,350,000 100%
HFI Innovation
195,524,752 100% - - 195,524,752 100%
Spidcom Technologies
146,200 100% - - 146,200 100%
Richtek Technology Corp.
148,482,806 100% - - 148,482,806 100%
MediaTek Capital Co.
111,800,000 100% - - 111,800,000 100%
Airoha Technology (Cayman) Inc.
111,235,745 67% 5,592,000 3% 116,827,745 70%
Hsu-Yuan Investment Corp.
50,000,000 100% - - 50,000,000 100%
MediaTek Research UK Limited
280,000 100% - - 280,000 100%
MediaTek Bangalore Private Limited
1,999,999 100% 1 0% 2,000,000 100%
IC PLUS Corp.
13,125,454 19% 650,000 1% 13,775,454 20%
Intellectual Property Innovation
Corporation 3,000,000 30% - - 3,000,000 30%
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IV. Capital and Shares

1. Capital and Shares
1.1. Source of Capital

As of February 29, 2024; Unit: shares / NT$

Al rized Capital Paid-in Capital RENES

Month/ Capital Date of
Sources of Capital Increase by Approval &
(shares) Assets Other Approval
than Cash Document No.

Year Shares Amount Shares Amount

Restrlctefi stock award Feb 18, 2023

cancellation: 19,344

Feb 2023 10°12,000,000.000 | 20,000,000.000 | 1599,427,259 | 15994,272,590 | Employee stock options - Chu-Shang-Tzu
. No. 1120005252

exercised: 11,276

: Mar 13, 2023

Restricted stock award hu-Sh

Mar 2023 10 | 2,000,000,000 | 20,000,000,000 | 1,599,629,197 | 15996,291,970 | issuance: 201 938 . Chu-Shang-Tzu
: No. 1120007489

Restnctefi stock award May 12, 2023

cancellation: 39,207 hu-Sh

May 2023 10°12,000,000,000 | 20,000,000,000 | 1599,645082 | 15996,450,320 | Employee stock options . Chu-Shang-Tzu
; No. 1120015917

exercised: 55,042

: Aug 9, 2023

Restricted stock award hu-Sh

Aug 2023 10| 2,000,000,000 | 20,000,000,000 | 1,599,507,129 | 15,995,071,290 | cancellation: 137 903 - Chu-Shang-Tzu
’ No. 1120026547

Restricted stock award

: Nov 10, 2023
issuance: 160,929 hu-Sh
Nov 2023 10| 2,000,000,000 | 20,000,000,000 | 1,599,647,517 | 15996,475170 | Restricted stock award - Chu-Shang-Tzu

cancellation: 20,541 No. 1120037259

. Feb 16, 2024

b Restricted stock award hu-Sh
Feb 2024 10| 2,000,000,000 | 20,000,000,000 | 1,599,623,421 | 15996,234,210 | cancellation: 24,096 - Chu-Shang-Tzu
o No. 1130004550

As of February 29, 2024; Unit: shares

rized Capital
Type of Stock Remark

Outstal

‘ Common Stock ‘ 1,599,623,421 ‘ 400,376,579 ‘ 2,000,000,000 Listed on TWSE

Shelf Registration: None.

1.2.  Composition of Shareholders

As of Jan 7, 2024; Unit: shares / %

: : - : o Restricted
Type of Government Fm.anc.lal Other Juridical Foreign Institutions Individuals Stock Award Total
Shareholders Agencies Institutions Persons & Persons .
Cancellation
Number of 1 86 1,002 3,000 174,206 1 178,296
Shareholders
Shareholding 2 93,668,331 179,645,638 952,507,146 373,809,540 16,860 1,599,647,517
Holding 0.00% 5.86% 11.23% 59.54% 23.37% 0.00% 100.00%
Percentage

MediaTek Inc. | 2023 Annual Report



1.3. Distribution of Shareholding

1.3.1 Distribution of Common Stock

As of Jan 7, 2024; Unit: shares / %

Common Share Number of .
Shareholder Ownership Shareholders NUMBERORSHSIES HE(d

1~999 128,528 14,967,304 0.94%
1,000 ~ 5,000 41,568 71,067,251 4.44%
5,001 ~ 10,000 3,386 24,774,933 1.55%
10,001 ~ 15,000 1,073 13,441,700 0.84%
15,001 ~ 20,000 598 10,644,790 0.67%
20,001 ~ 30,000 639 15,793,537 0.99%
30,001 ~ 40,000 324 11,410,771 0.71%
40,001 ~ 50,000 232 10,468,730 0.65%
50,001 ~ 100,000 642 46,785,455 2.92%
100,001 ~ 200,000 447 64,447,904 4.03%
200,001 ~ 400,000 343 97,765,450 6.11%
400,001 ~ 600,000 132 65,245,847 4.08%
600,001 ~ 800,000 74 50,873,404 3.18%
800,001 ~ 1,000,000 64 57,451,908 3.59%
Over 1,000,001 246 1,044,508,533 65.30%
Total 178,296 1,599,647,517 100.00%

1.3.2 Distribution of Preferred Stock: Not Applicable.
1.4. Major Shareholders

As of Jan 7, 2024; Unit: shares / %

Top 10 Shareholders Number of Shares held Ownership (%)

Government of Singapore 41,848,855 2.62%
Ming-Kai Tsai 41,663,806 2.60%
Chui-Hsing Lee 40,066,145 2.50%
New Labor Pension Fund Management Committee 31,148.119 1.95%
Jyh-Jer Cho 29,064,222 1.82%
Norges Bank 23,368,321 1.46%
JPMorgan Chase Bank N.A., Taipei Branch in custody for Vanguard Total International Stock 20.249.239 1.27%
Index Fund, a series of Vanguard Star Funds o e
Vanguard Emerging Market Stock Index Fund, a serious of Vanguard International Equity Index o

Funds 20,110,630 1.26%
Tin-Ren Liu 19,610,763 1.23%
Cathay Life Insurance Co, Ltd. 17,494,084 1.09%
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1.5. Market Price, Book Value, Earnings, Dividends per Common Share

Unit: NT$ / Shares

2022 2023
(Distributed in 2023) (Distributed in 2023/2024)

Highest 1,215 1,055
Market Price Lowest
Per Share 333 621
Average 787 764.9
Book Value Before Distribution 276.51 23131
Per Share T
After Distribution 200.13 200.76 (Note4)
Weighted Average Shares 1,583,800,753 1,586,833,341
Earnings
Per Share Not Adjusted 74.59 48.51
EPS
Adjusted 74.59 48.51
Cash Dividends 76 55
Dividends Stock Earning Distribution
Per Share Dividend : -
Capital Distribution
Accumulated Undistributed Dividend
Price/Earnings Ratio (Notel) 10.55 15.77
Return on . L .
Investment Price/Dividend Ratio (Note2) 10.36 13.91
Cash Dividend Yield (Note3) 9.66% 7.19%

Notel: Price/Earnings Ratio = Average Closing Price of the Year / Earnings Per Share

Note2: Price/Dividend Ratio = Average Closing Price of the Year / Cash Dividends Per Share

Note3: Cash Dividend Yield = Cash Dividends Per Share / Average Closing Price of the Year

Note4: Including cash dividends for the second half of 2023 that were resolved by the Board of Directors on Feb 23, 2024

1.6. Dividend Policy and Status

1.6.1 Dividend Policy

According to Article 24-1 of the Articles of Incorporation of the Company, as the Company is in a growing
industry, the dividend policy shall consider the Company’s current and future investment environment, needs for
capital, domestic and overseas competition, capital budgeting plans, etc., and balance between shareholders’
benefits, dividends, and the Company’s long-term financial plans. The Board of Directors prepares a distribution
proposal every year, and report the cash dividend distribution report, or propose a stock dividend distribution
proposal for resolution at the shareholders’ meeting. The Company may distribute all of its distributable profits
of the year considering finance, business, and operation factors. Its dividends may be distributed to shareholders
in cash or in stock, and the cash dividends shall not be lower than 10% of the total dividends distributed to
shareholders.

In accordance with the aforementioned Articles of Incorporation and the Company's financial business
development targets and plans, the Board of Directors resolved, without the consideration of other special
circumstances, the Company's dividend distribution shall base on the principle of distributing 80% to 85% of its
net income in the year.

1.6.2 Status of Dividend Distribution

The Articles of Incorporation of the Company authorize the Board of Directors to resolve the distribution of semi-
annual cash dividends from earnings at the end of each semi-annual fiscal year and report it at the shareholders’
meeting. The Board of Directors resolved respectively on October 27, 2023, and February 23, 2024, the dividend
distributions of the first half of 2023 and the second half of 2023:

The First Half of 2023 The Second Half of 2023

Cash Dividends Distributed to Common
| Shareholders (NT$ thousand) ‘ 39,350,914 ‘ 48,628,552 ‘
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‘ Dividends per share (NT$) ‘ 24.60 ‘ 30.40 ‘

1.7. Effect of Stock Dividends to Operating Performance and EPS
Not applicable.

1.8. Employees’ Compensation and Directors’ Remuneration

1.8.1 Employees’ Compensation and Directors’ Remuneration as Stated in the Articles of Incorporation

If the Company makes a profit during the year, no less than 1% shall be allocated for employees’ compensation
and no more than 0.5% shall be allocated for directors’ remuneration. However, in the case of accumulated losses,
the amount shall be reserved in advance. Employees’ compensation shall be distributed in shares or cash, to whom
meets certain specific requirements, which are authorized to be determined by the Board of Directors. Directors’
remuneration shall be distributed in cash.

1.8.2 Employees’ Compensation and Directors’ Remuneration Resolved by the Board of Directors

The Company accrues estimated employees’ compensation and directors’ remuneration based on a